fagr aror dF (Fi=ETh) Yo RfAe, 2018

FT. §.02/2025 wfde amor &% yffFas, 1976 (1976 &1 21) 6 4rT 17 Hr 39-arr
(1) & A1y afda YRT 30 G@RT Seed AT H1 FAET FA §U R amAor de & A
S UATE AU S, S Grdieid dF § AR S 8F F WA FT A= F geEna AHR
7 WHR A F TPl ¥ Feafaf@a Rfaws aamar ¢ niq-

e |

ST
1. "ftyea awr 3t arer-
(1) == RfATEr =1 g 7 RgR aEor 3% (FHard) 9o fafaas, 2018 §
(2) == RRfFTaAT F 3 AfPegaad &9 @ 3=AT 3YETAT &, 396 [{aF, I 9T H FHR
1 a@ ¥ "ged gl
2. gfsmame- (1) 3= At # 5= 9% F Al ¥ 3w 3NfEa 7 & -
(F) “safEEa” @ uefe g 3% gfEE, 1976 (1976 & 21) 3EYT &
@) “dAiEs” 1 agr 3T e S 3w AT HFTA, 1938 (1938 & 4) @ URT 2 &
@us (1) # &
@1) “stEa suafey” & R FAORT @Rt 3% F 9 dar F 3ifaF 10 A F aR= fAv
T g & HrEa JAANT §;
(@) “do ¥ R $ Ry 3 @ IT-URT (1) F aea e R asor dF 3fHaa
g; '
(3.) @ @ dF F1 A N2 J3FUT T
(@) A & FHEA B G 3T & S A g 9T A 25 a¥ @ FA 3G H § IR
ﬁ@%ﬁm%mzsﬁémmﬁ%mwﬁmmmw
H dde 9g @ Y dEgaR TmAr SIee,
(@) “FeTH TSR &1 adr 371 g S 3§ [ER AT dF (HRERr AR FHAar) dar
faferas, 2010 # §;
(1) “sierere” A dF ganr FHAY H AR A A A s Hir g ARy wfENa § g sws
IaeTd &arer & ®q F AT H TS FS AR AT TG L
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(1) “Farfagfa & ali@” ¥ 38 A A HiaA alw 3 & TEA F18 FAud siftafiar
3 9T FA § A 9 @ w30 dF a@n darfeiged fRar Swer & ar ag
a5 R saad Twor /@ FarfAged & &

(37) “wHARY” @ dF & Y1 7 ANfST F1$ AfFa HAIT §, I 97 QiEiow w7 & o
TR ATUR U AT JUEToE S F AU TUARN HUR R dd48 H FRG FAFRK 8
T P FRF Seea g7 RFTE § Aeeq &1 9da Far g aur g4 garr afad
ﬁ,ﬁsﬁﬁaﬁaaﬁﬁaﬁﬁ,mﬁﬁamwméﬁwmmwm
FARRT AU & HTUR W FAET &,

(©) “Sgea g9 Y ah@” ¥ 1 ¥, 2018 HAUA &,

(@) “arF FFHTR" § o AfFmAr & AT doa & v 9 F15 FwHEErr HEAYT

@) “FHar uT =W 1995" ¥ wEOr sfasy @Y AR wdor 3uay sfafEga 1952
(1952 &7 19) & 37add AR T 7S FHARY U THrA HAYT &

(@) “Fgra ¥ el FAA & dew H AT & -
(i)wﬁﬁ%%ﬁwmmﬁw#mﬁqﬁ(ﬂ%eﬁmﬁqﬁﬁ
uEd AT 3HE a1 §9 &)

(i) =fs 9 ¥ gUS dfd AT Il e T8 JUHFHOT IRGH & HUR T AT el g3
g 3R 3oy =afea SIRFH &1 et g SEAT AT &

(iii) (m)yﬁaﬁﬂg?maﬁaﬁﬁgﬁ(ﬁmmﬁaﬁqﬁﬁqﬁmwmgma
g7 codd ol o enfAer §) fowehr 3y 25 a¥ & FA &,

(@) =R Aefa uar smaAdar a1 aliRe fawenrar § afda sfaarfed 93 srrEr
sifaarfed g,
(iv)%wﬁmawapgﬁ(mwmﬂmﬁqﬁﬁqjmmqawgmﬁ)
foar forelr 3 T &,

(v) FIET-RiaT S FEAR R quie: PR 9, o e Sy shfaa a1 Refarle e &
!
(m)wwmmaﬁﬁéﬁwmﬁﬁgww?m@mﬁwwm;@
gﬂaﬁgwaﬁhw%m—ﬁmaﬁrmammmmmﬁwm

(@) e Fas FHAR 9 NS FAAGE fAyar ol I @ § HaEtag fatar &
Heg I1 Hed WAl ¥ 3ART TGS A 9T & §SR 9 H I9H FIC A FAGeT AT HUT
& 38F TRAT &7 Fgrd U & AT gl
(1) “FgFa dm & fafaas 37 A S
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(@) “Red a¥” J 1 30T F IR g arenr a¥ HAvT g

(@) B ¥ RfEE 4 & asta aifsa REr e dF (A deer A sfwa &
@) “TsET Ao ool A vere R AR 3 faw wiftetor sifafags, 2013 (2013
FT 23) FT URT 2 A IT-URT (1) & WU (37) A ARG T8 G gomelr 1T &
(&) “wfgRT alw” & g7 adw 3T ¥ B a9 37 Rfagat & a7 7 gwmfRa
frar STar §;

(@) “dFa" ¥ FqF a4 AT ¥ 0T ravey Ad7 Ief, AT F$ g HR wfasy @ A7
IR FA & TS g MAT TI He qUT AGIS et HT HITAA 3 WA &,

(@) "HeE ¥ Fora e wfed AR weErg-v #F Afdse dee fr a9 HEY @

(%) “dereT ol @ 3 RETET & iaea e & o g Fwredr 3fewa &

(@) “3rés Jar ¥ [APF IR W) A 7 Jar 3T &, 5w 37 _FagAT & et 9
& YA g A R ST §

(&7) “Varaga & &% Jar ¥ Agea g T B

(i) a1 RfFms F [fdse wfRafar fr sy arcd &= «);

(i) afags 28 # Afgd suaul & HFER wWiRosw Adiagi o W,

(iii) e 30 # @fea suael & eqar sftEfar i sy gt &= F 97 9F & @n
TAIIE JaTAgRT & W,

(@) “Far Bfea” F SR g 85 Gfiosrr iR Faar) dar [faga, 2010 @ 8
(@) wFrE" ¥ BfETd 4 F 3u-RfEms (1) & iaa afsa ffer aefor &5 (@) 9=
=t T &

(T) “FrE” ¥ a4 § 3ig9a afead MR o dF (FEar) 9w RS F i
sfova €

(TF) ‘afesy @R @ 45 Hr sfasy B[ g g

(2) =1 RfFTAT # vgaa @ gg IR APeafFd g See IR 7 fhar o= g 3k
o fefags sryar ER T d GasRr 3R w0 Jar [_RfAgs, 2010 #F afesniRg
forar arr @), & 3 @y g, o R wfafams ar AR aeor &% (arftedr sik )
Far fafAad, 2010 ST off AHT &1, # § |
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e
A =T A grEar

3. @w W - (1) A AR 0 sdarld v e g S -

(F) 1 R, 1987 ® AT 3§d Udlc & Y da1 # & g 31 A, 2010 = ar 33935
g@ Jaraged 8 ¢ ¥ w9 Sl wftgRa alfw @ s | §w E F e B o
e @94 & v f@a A [@seq & gaer v ¥ 3k e @t 6 At & 3999 e
S FAMCT & 9eUTd 16 A & ey 3o gred Fqor 3ifqs afr (@Fardr 9o zsren
1995 & 3 yiawr Af & dF & @y v 1w e i Tt ufr gor 38F garn
TR 9o gl f /A d& 39 W W@ s & Rbs & QY g6 o dfae afr &
ared gl B AR @ O sifaw af @ sarer @ e R e atow R Ram € e

(@) 1 RAaF=R, 1987 FI AT 37& qealc dF $i Jar # F, 3#AgRT adw # 71 33% Frarc
SF I Far # 79 @ AR A aliw @ e @ 7 e F oor Rfea F @A e
HCET 1 & fahed 1 GAIT o § AT S & AYOT A B 3H W WeId AT F
T &feTs 4 & 3iaea afsa @ & s e & sryar

(M) 1 A==z, 1987 aur 31 &R, 2010 & i & & a1 & T 3R} v [ a7 ar
mmwmﬁﬁﬁﬁaﬁﬂﬁamﬁqﬁﬁaﬁgﬁ?;aﬁaﬁaﬁqﬁam
q s d 99 G F x g & B & geww 99 F [Av Reey &1 g9 w=a §
ﬁwﬁﬂﬁﬁﬁm%ﬁﬂwﬁ%mmmﬁﬁ%aﬂmmmm
3T TR (FAARr g2 A=, 1995 & 3iadid wiasy A & &% & carr frv 7w sieEe
T FYOT TR qUT 3% ZarT AR e g Hr Ay g6 38 W e e @fka) #@
argd e @ fafy g o 3ifaw I & g @9 fr [ @ 0 sifae afr @ s
FH T T @R aw X AT €

Weq Ig T wAUy &1 9RER 3 -
(i) 1 Ffaaey, 1987ﬁmmq3ma¢aﬁrmﬁam§31 AR, 2010 & U 3TF
gd TSt Fgeg 8 e, AT

(i) 1 faFar, 1987 3R 31 &AM, 2010 & €17 9 37Eor Fa § AR e AR ¥ 9 7o
gr ary; ar
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(iii) 1 RaFax, 1987 3R 31 AR, 2010 & g &% 6T gg FEr Fa & HR gardr AR =
T IHF TRAE JAT H G WA © fhed A & dewT a7 & v fea # Few o
foe & ST & JfgRT i@ & geard ve d@t 7 AT & qF 7eg g 78 8,

g RAfATAl & Idia Fgea 99 & ghar g, MG Rad FAury 1 Fera Haary &
g & A @ & & dv Ga o sfegfRa ade @ s |t 9w e $r ganfea, s o
e #A @, & iR B[ &1 gerg a9 & v /@ & fGwea &1 ggher &xd & 3R
g A9 e & 35 el & wAfa & g w6 et & #few dged & ogred dqor
3ifas TR (Fardy doie Ao, 1995 & 3iaeta sifasy @y 3 dF & sieg= $r @qor iy
U 9RER gErT IR ured @ H A aF 39 | deyd sarsr afga) & agd A H
Al g« & sifas o & grca ga & Ay @ o sifas afy W s @1 A e
foem g s Rar ¢ |

(2) F¢ FHAAR AT RFerd FHAUN 1 Fera 3u-RAfFTH (1) F iaeta Reca w1 age 7
FIAT & AT S faFeq T 999 F¥a & 9ATT R G99 AT aterar g, ar 3§ A &1 g
A4 & FeY H JHfAegd AT SN HR gg FAGN G Al 1995 & ddd anfdd
gram |

(3) 39 Rfaaw # fFalr a1 & & gU o F$ Foarll, ST TH 3, 2010 H a1 3HH

geaTe d T Ja1 F AT E, F 97 A1 A TSET S wonel & ey #T agT e Ny
FAART YT AT, 1995 & HAId AT g (=7 Ig=A) T faheq gram|

(4) 38 fafFas & Rl a1 & @1d gU ot 1S derary S 1 3e, 2018 F AT 3HE WA
do T JaT H AT &, T U YOTTell GaRT hax gIam|

e i

4. ot &1 MSA -

(1) & T @ @ & & 99 B & fiax sl =g F anha Rer arsor
dF (FHar)) YT AT & A7 ¥ v AN &7 757 FEm)

(2)ﬁﬁlmwmmmmmmm maﬁsﬂﬁﬁmﬁmﬁﬁmm

gFd U & TSI T 3L FHIaT| )
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(3) ¥ ARy &7 vs siverar e AR ag gRAREa Fen F B F o gaafr © arfe
= 39 RAwAt & aha RaftsRay & v gerr &7 @ |
5. &% & q¥ -

(1) (&) RATH 4 F 3ig9a AR & 7oa & NI &6 [ARATA 3 F aeia BT #1 gee
TS ¥ AFeT F1T 9997 F@ g U SRR FHARA & FET H FHAA Soer gerr,
1995 & 3ideTd U9 & fQU &% & ieeA & gRa Aw ufer, WA Iawor H alfi@ daF 37
W Wiedd =01 fed fRgr amfior &% (Fearl) dee @S & 3aRa s

(@) 3FTE & aeta wfasy A & o & v & fafagsw 3 & aaa &fa &
T F0a & [AFey &1 990 & ad UTT FRRT FHORAT & Jau & FHEar 920
ArSaT, 1995 F 3iaeta wfasy A & Qv FHAard & e fr da @a, 0F JaRor
Al d& 37 W WeHd A ufed HaRd |

(2) Rfems 3 & su-fefdww (1) F aeia Pt & T Recs aaa & arer darfaged
FEART 7 federd HHAAR F Ferd FAAN G ANoran, 1995 & IFfA I wesh Hr AfA
9o RaT Je° AR 39 [AfETAT & 37aeia ¢ g Fr Aw i A F & & e

6. & i dwger -
=Y T & Aast sl e
(F) A & 3l g Suanst & fiT & IRFF Jaua F aiA7Teme Jqedied & JUR
R & TaRT 3RS,
(@) FHIRT & ddd W &7 gfad 9fa AT $r g & & g@r’T A |

(37) UTH FERA FHAMNRET & Fa9 H FHAN G2 Irefar, 1995 & aeta vea iR wfasy
fAfer & fow 4% cart ST 3REA IR A & FaRor f [ a6 37 | W =@ |

(&) 9 HalfAded HAATRAT S@RT HAART YT i1, 1995 & 3aed d% & sHiosy A
3ierer gfed amgd & a8 [ |

(3) AT & g7 & FF f 75 afHr ar gfasfaat & fFar = @Ry 3k 39 w e |
(7) @f $r goir nfEaar @ 3 o 9o siffomer fr e |

(@) fafazs 10 & siafdse suaul & IR 3% gart frar sifdfea afits st |
(7)o 3% s i a8 T & T
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(37) U AT FHAAY F Fgra @R FHAr) S A, 1995 & e amw R o
35 & sfosy AW e A &H IR 39 9w =T |

p Y aF -

(1) &t &1 QAT 9A33e7or, Féea g gaua dur A & cager @ F Faf@ar &
ﬁﬁ%ﬁ@?ﬁ,&?%ﬂﬁ%ﬂﬁ*ﬁﬁﬁ?ﬂﬂﬁﬁﬁ?ﬁﬂ?%*ﬁ@ﬁﬁﬂ%ﬁw
qART 3T AR 396 AT 3maeas @l a7 #Er |

(2) = A% dF qErT Rued saw cafdadl @ RoaR @ mdr @ 49 HauTRa
FEN fheq Tad gear i ¥ 7 3R g @ #OF 787 geh |

(B)Wﬁmmmﬁﬁﬁ%mﬁmmwaﬁmwﬁ
HT STl |
(4) 85 TS T Y STET S F FCIRT b FI H ATAAGRIT P |

(5) = T FEF I I¥ Fr 3E™ & Aw g IR dF 3w FAd Hr @AIFT =W
TEaT & s 9@ # 319 SR 9u AT

aerct forel = @ g af ax & it a8 gl |
8. =gTTadl garT a8 ¥ fAge &1 ureer fRar S -

e 7 & siaera el AfFadi ve @t # fdee Fd gU SRl 61, 91 gan
TAT-HAT W 34 U v A=At & 3qar enfAdRa gem:

g I¢ & @ wef Ay Af@a &9 @ U Sy 3R acqetl gas vd 3eeR #
fafadse FEn

9. fafer & d@r afgar -

(1) fr & ot § Y & gafta wef facha degagrt #r AR W& awa 7 safase
ghefr & & g@rr fafAfdse & s

(2) &F & ToieT UF I 3USEY A H AN F @ A & MR =, Farw Hr anfEaat

maﬁﬁﬁmmé@mﬁﬁ?mmﬁmﬁmmmwﬁmuﬁ
d& &1 3A™T FEm |

(3)mﬁm1gﬁmtﬁ$wﬁﬁ$ﬁmaﬁﬁmﬁml
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10. Y &1 fFfes 3=Avor -

&% s ey a¥ & 31 ad & A f ety ufa & el o gg@re
y=awor swen AR AR & ur yfRARed aflfE e FEm Y g9 AfAaat & areha o
F gerg gARud FA & Qv 3ndfera &

qﬁm%éﬁ%ﬁﬁma&ﬁ%ﬁmmﬁmm%mammmﬁﬁﬁm
) R & Rl U § geu F F dFEEs d HFaor Feen |

11. B0 & @aw -

B & 3reEE & T W g AT TS & ¥ A AAOYRT dh@ F gard died
Tl IR 8RR & 3F W 9d dF @ a1 G waged 96 & arg @d 9  ud ard
F FaEr & S g T 3T RFTE FOIEER 9T @l 1 FOEraE a1 & v
3TAET & o S G 3R 0 g it S SAr ar 3uher A€ fRar = g, 3EE
W viasfadl, wor fomEdl, souafy wor foal, sfrad ik wafta @aed, g
FET =g Sxganit AR gt (fafay) @get & s & sreefr |

12. @& & gEa= -

=rE a1 RfFTA & 3w 3ual & et dF & 9 darfeiged dAdndr a1 d6
%mﬁénaaﬁaﬁtﬁ%qﬁmﬁﬁﬁmﬁﬂmﬁﬁﬁmﬁmﬁwﬁﬁﬁvm
FLT |

AT IV
Yo F AT gF Aar
13. Y & foT 3és @Qar -

g1 fafegst & safdse s odt & 3he wa gr tw el Sew dF § SgEan g
aq 1 Far 7 g, a7 & fow wEga Qe |

14. 3¢% TAT FT HIH -

sﬁﬁﬁuﬁﬁﬁaﬁwmﬂimﬁﬁ?mmﬂﬁmﬂmmm
# AR gl O i@ F 9% 38 9C T FEHR TGO AT §, W W ag gge) 8K
T 3MUR 9 fAge g3 & AR oReden F ahie i i dar F oo sdw dar & w9
A greft afe aRdien & geara 34T ug W
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15. QT W =Fdla afy &y aror=r -

dF & Jar A ol w oAl f vt Igw AaT F T H A e Sww e
T dae I § |

T dd §le 9T WTUROT T g Jar A g1 e sosht Rarg aa & sra #Asphr
s & [y R g & & ocdy, dqot A & alue arg FEE /@ 3=, 9
gied g yAieal & fAu dar & w9 & @ ane |
16. UTH ¥ ¥ F7 N Va1 &1 @f¥T = -

I AR s Y Aar & v a¥ ¥ FH & @l Ao aFAfea & ar It 38
Tftase & 704 @ 30« ¢ ar 38 vs a¥ A Seen R afe oo EiRadea o #Ae
Ir A g O 38 o8 oI e

wq TF ¥ 3w R & 39dy dua & AU HEeds ~gaaA e dar & AR
& foT areg 7@ gl
17. wfRreyor & sgdia & & urer -

et ATl garT sEh AgfFa @ &% a d& A uRer & sada saf @ aoen
3e6® HaT & §F H HI FTT |

18. & 9@ &% & Wiy i 7 s@eifAw Jar Hir o -

FHA €@ R e d% & AT smuR ) 9 Far 39 dF F A= &%
F @Y TAHTS 8l W oY 3w Jar o arorar i e

wq I & @faer & 3R W ar $ffe Feqll & IR W a1 §AfFT Aegd |
frgea el saall ) a8 fafaas oy 78 grem |
19. fades &1 afer -
(1) T ofed T & SR R gy fr Rees 3afer v o s Qa1 & v i
STeeft Sgl U ST gl §T S & 999 38 90 e ¥ e a G man § ar Adew
&I goiaar gfFaderd A 9rm I g |

(2) 37 | AFAN A Aeass 7 39D H q9 a6 3eF a1 A& [T ST JAT aF &
ﬂ@mmaﬁanﬁammﬁﬁmﬁﬁﬁﬁmaﬁwmﬁﬁmmm

Wi 37 G977 Fove 9 ¥ 98 OiRg & 7, 3HHT 0T 3T R/ATAR J& i S
o 8o Wt wfted Y | <
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20. WATHIA HT FAIGIOT -

(1) WfteF Aagh & romar Rl el & o6 6 Jar @ AEIF o AT 3/S GGG
fFT S W AU AR AT Jar FHCT ) 3FAT FYUT SN Far FHUE g Sweh 3R
qROTEEET 34 RfETAT & e Jufad wel & v 3gs dar F6r gefl |

(2) P Aee # SEaR fRr & FHal & Jar A gau 3EH g Far &
IINET &7 & FAIGA W odl, AA:

() wiitga seafFafa ged,

(@) e, Sl IEH i TUIRIT A IH UG W T A KA Bt g AT 76T dF
FAAYN N g @ T ¥ W 3 JafAgha f Al & S ¥ A1 Feed & Qe wqar
oAt & s9eyt & e YarfAged T &am mam g |

21. F3ATT & HIT A F FROT Fa1 # auT -

ﬁmﬁmaﬁﬁwmaﬁrmﬁgmaﬁaﬁmﬁm%ﬁv
36 AT & &9 H el [F1AT ST TS doh TeTH WISHRT 0F STaul &1 Jafd Sl ATH o
F T |

Wq 6 % gsarear A 3uhr Heferll & FROT daT A WX AU & HaU A dd
FHANT & Fa1 Res & ufaffe Fa @ gd FFaR @ 33ades #er T T gl far s
gaar g |

22. {1 H ¥ar -

v wAAT s 3% A Fged @ 9gd ¥ # a1 1 § s S, A A e,
gTeT FAT @ R A1 F FHA @’ B TS Jar Y e R F O wEF qar F
T H Aer Fr et |
23. &Ra # el werea F wiafgfea r safyr -

AR # Rl 377 T A Frury f gfafgfea & safy & qoer g dar &
w9 A7 & e, WG Tg d9 Safh WO oA Gwd @@ wfafaged § o sl sw
fafegat # fRfEdse e W ar gia-gRa & wra 4% @ Rfafse f «w, = @ &
T 3TUR &Y, GUA HEH HUASTH & dF H FET FL |
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24. fdw Ryt & ads dar & ofi@de -

FE ol AT 26 # RARS yftafiar 9o & AT 3 F= arer 39
Jar &1 A 3N AT T vw AU ¥ A0 q7 39T aeafas Jafa S @, sl &
mmwﬁhm%ﬁﬁwmmmﬁmﬂmmmmWaﬁ
$ 3afy A, 7 F S o F4 @, GG A FT UH g e Tg T dF TG dE Har
o vg, O W e & Rgea B mr ¢, fefafia 7 d o f -

(F) ForeF AU fF wasce) Eu a1 RAvs dad ar defae dleafae ar gies

& A IHIHT IHARTF &,

(a)mwwﬂﬁ%qw%ﬁﬁwmmmgmﬁm#mzﬁﬁ

e Sd & 3R

(a1) foress faT srsxreft Y 3WSH I ITAAR HeATC HR IHgEE B & FROT dh g@an Aad

sftwas 3 @A § IR ge & T3 8
W@mm%ﬁﬁﬂﬁﬂmﬁm@wmm%ﬁwmﬁﬁm

3T arEdiae ek JaT A U &A &F av HI gl

25. TS e YR R #r TE Jar A AT -

(1) 37 FaiRal & A F o 38 W an] FFd & 37 @adl & 3qeR &6 7 w05

JerIfae MUR W Fara O7 3R SEady sfasy @AY & siugs & @1 o1, 396 g@nn

VY 3 # A & TS o YR W 3% @RI I IS AT HI AHeeh Jal & F

A @1r Sreer |

(2)wéﬁamﬁmmmﬁ$mﬁ&amﬁuﬁﬁmé:mmﬁmﬁ

Iafy we IV F Ieer PFuiRa $ir e |

(3) =w fafeaa & 3rehe g & AR & AU F GASATS HY AT TXATGS JaT F 3G

Jar & FT F A S AR T AFEA F daifAged F FHIT W I3ERA AU AT arafas
Aa= @ g aRAfAE & 35T F AT AT JUer |
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e vV
derer &
26. foafiar g -
yfoafar dee 00wl Y vei @ el S IfRafiar dr g gred R ©w
HaTfeged §30T & |
27. wRow gl W e -

(1) werret ARy & a1 39F gRaTd FHAN & G a9 & 3eF a1 U F & qourd fHar
N g 97 FgEd wEl & F4 & &7 O 7 H AT guer daR dariaged g
HHa:

wq 5 o 5 g7 su-Rfews W FAady ) e @ gem St 0 Rl s
T a1 S 8F & 3UHA IT FYAT 1 T A1 Fe A, T g8 Fafas g ar A4,
q TR ¥9 ¥ IEfed g9 & fav gafAghy #ere aaa sfafeg@da ow

(2) 3u-fafFas (1) & 3the & 15 wiRew Jariaghy & gaar & fav FgEFa e
TAThid 3Taegs g

wq e FgfFa ot soq goan & Jfafdse safer & gafa & ggd darfagea
& foIT g &4 @ SR AT Al & ol Harfeiged 3od Iafer i garfeq @ arig ¥ g
gl e |

(3) ($)m-ﬁﬁm(1)ﬁﬁﬁwmﬁﬁgﬁ%rq®maﬁa€wm§vﬁf@a
FRY F Fahan T w@es Fafagia & T d5 79 & F7 f g@ar &Her T A
ST

(@) @UZ (F) & ANF IJqT ured gl R gfFa witemdl, su-Rfeas (2) & sueut &
HUIA e U T OG0T & HUR R FIAAT A AT AGA A G F Foll et F 3w
W R & FH AR 3 a8 39 ard @ e § & guar 6 e & @ = @ 918
gerderen 3gfaur der A gel A A aiRenr 36 od W & 7de i guer deeh
39eT & RIS #X Fahan fF FHFar goa & e AE TACT @ & ggar 39eT 9o &
ferdT 1T & RfeRRoT & AT 3mdes FET A TR |
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(4) W FHIH B, T 37 (A & 3 dafAged g &1 Fay & § R 3w
ﬁéﬂﬁﬁgﬁﬁmﬂaﬂfraﬁm%wmﬁ&@m%w%ﬁmﬁﬁm
HUA FIAT AIH Al & T |

W I 6 g amuw o & AU ey JarfAgea & denfid ar@ & gz
ST |

(5) 38 RfFTa & 3the wiftos &7 @ JafAged g ara FHA T 3HeH dal 36 A F
mmgmma&ammaﬁumm%mmm
N TS T I3gH Jar A o g A I af ¥ 3w AL geh ik sER 7w Hivafdar
A AR § I3 A SRl |

W TF 5 T T Héw AT ¥ 95 3N A B WO F 3 F daA &
FIS Flodlae [dded & gHaR el sl |

28. 3rusq Yo -
(1) V¥ FHETRT T IJAFT U Wl I ST Fehat -
(&) fogs g &g ay &1 dar #r §; 3R

(@) ST goEr Al & a1 39F gaa o R 0 aliRe a1 Aefds df¥ew & FRor
mqmgm%mﬁwﬂmﬁ#mmémﬁmmﬁm%l

(2) 3erFd 9o & AT e e G FHAN S @R IFAReT RfFear wfter gar
fem aran sraadar deeh sreedl YATOT 9 SEdd e |

(3) 6T & garT IgAIed R HFY Frary # 37 9g ¥ ¥ W a8 FF ) @I
AT, HH IRHH aA FE TR AR FAT ¢ TET T X a1 & Y I a8 S ST argan
gl dl, 3¢ fTeR 9¢ W qar # @1 51 F&ar § AR I 97 R 9g ) @S w7
U 61 & Al 38 3AFd UAF Wl &7 AT bl & |

(4) Far &g HerAT H RfFE AT 97 q9 g% FE W Fwn J9 a% & 3w sw
I HT IF GFI Ael P ¢ foF TeTH WfAF &1 39 a1d A Ty ¥ F 3mdes ¥
eart spAfea Rafrca sfoed & wer suftya g agar & |

(5) wer WOwRT & carT HegAifed Rfrcar sfuwd & w 3F F mes P &
mﬂ:s@ﬁwﬁm@ﬁa@&nﬂmﬁmﬂaﬁﬁl
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29.  HHYT el -

(1) 0@ Tl A, A dar F ge=ga Far Sar & T1 g Snar § A1 SEdy dar gAT
& S §, 9 HEIGEd & See:
uiqqaﬂgﬁaﬂﬁm@mﬁsaﬁmmwm%ﬁvwmm#m
ufrerdy, afe-

(i) VY ge=afd, dar & TR ST AT FaT FAMCT FHEr AR FI AT IHE geATT H I
IR

(i) AFeT W ®7 @ faar fFv = & 997 g,

o, Ot dee dr ar fagre @ AT T el FHoX X Fehell, ST 3WH ggegra, Har
¥ §TT A AT HaT FATA FA H A T T 318 Yal & IR W 3H AT greiv|
(2) 3u-fafama (1) & WRdF & JhT Fiepd 3Hefehar e @AfATA 34 & 3ehea w@7 =goAasn
U FT IHH H S AeT g |

30. wHAYE Varfghy Yo -

THIYE Farfagfa 9o 39 FAARAT A & Sweh S,
(a)m@mmaéﬁrﬂmmgﬁﬁ;aﬂr

(@) disfed # FAAYG Varfaded @ F dF & IRY F FRoT 1 A@T F g e v

fohdl 377 RO § Farfagea giar g, IR S e sftefar & 37 adfm | S F
foT O g ar |

31.  yfoard Jofaghr dere -

mmﬁmMWWﬁamwm%WWWﬁ%W
TeTH WiUaRr @ 3Taar Wiftsr garr ol anffa U o X dar & oRkg & w9 &
AT §9 & JafAged T 0 FAART F 38 I F 9 & S FFAT § S 3D 27 dere
F a faers & #7781 AR 3§ Jfer darfagfe 1 ol # 3¥ wlhiea 3w o S
¥ HfOw 7 g, 3 ag deayr dfRafiar ff alw & 0 e 7 g 2

qﬁm%wﬁﬁw%ﬁaﬁamﬁﬂéﬁamﬁﬁﬁmﬁﬂamﬁahqﬁ
9 F FH § A OF 3w ARG T A qF e Avewr ¥ wwret R smeen |
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32. To FANRA & FEU H Ve A1 HgEa G T A -

(1) % FHad o 1 Rawex, 1987 3R 31 &, 2010 & & dar 7 ar AR 31 AN,
2018 ¥ gd ¥ A Jar ¥ J@fged g3 §, 31 RATA & 3Taut & eaher v fafy
¥ W & ETdE & AT a7 gem |

(2) Reoa F49, & 1 Rawsx, 1987 3% 31 & 2010 & &9 Jar # a1 ’AR T 31
AT 2018 ® 9 Feg @ 1S §, & gRaR 37 RfFTA! & suaet & sregedha gemEr Aty @
$gra W & T arF g |

g Vi
JoreT Y X
33. W N &A:-

(1) 1 fa=R, 1987 & 31 e} 1987 & ALY Wdllelged HHUIRGT & FaT A HeA
W AR AR v, STer o o) g, & aRf¥se 1 & QU 10 7 & 3qaR 3regd
f&ar Sreem |

(2) & aT ¥ IeTA IEF JaT T WA F 9T Ja1 AT ar gEsild & svayt &
I FaloAged g1 dlel AR & AHS H Ho G it @A $7 F@ooren s aRafeuat
& TUrE giard 9 Fr See |

() (@ 39 RfeEa() & 3GaR, JfAREFT o, FHAAE CarT N Jar F WFaH  H
A & SR ured fhU 91w Sear i IR Fr garw gfaea gef,

(@) HARFT IAF AT IHH R FE HgS Tgd AeT & Swa |

TISEHIOT- 39 39 AfATA & 9o & T scal @ 9 s 39T & o sfasy & &
mmasﬁvﬁmﬁwrwaﬁmﬁm%mamagﬁwh

(4) ffamm 34 # fAfdse § &% aReFRT dim 3k sffiea S 3= Rt F fRfRfse
TATH W F i @ gu el |

(5) @Wﬁﬁmﬁﬁﬁﬁmﬁ%mm?m#wmmm%

HAT ST 1 ERILEROT ST R, 9.-:§@?\§§$IWWW?IW@WI
b))
T4
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6) (@) Sy awt Y ads Var qff @ A wwd g q@ a¥ 1 oewd Far qfF = &
U Jaged @ A sdwREl & A 7 Gue & @A 37 [fama (2) AR 3) &
e e Y ifaRad AR G B IHA & Hurd F gl AT fRer o ger A derst
@ 37 RPTA § R ~aa W & A F FA7 761 g9l |

(@) sﬁﬁﬁaﬁﬁ%ﬁrmﬁ:&?sﬁgﬂaﬁ,mraﬁf‘ramﬁram,ﬁm&amﬁm
TAT X B FA AQ e, S Vamrd A FHAAN B A @A W 37 Fgrd H T
gran

(7) 3w Rfeww & 3 3ifte w9 @ @ula S @ @A qur Tav 7 saga i Seed
AR Iy e F TIU F FS AT g A W I ITAR TIC A qUifha fRar Seer |

34. gEaw -
AaH WE T &H 3H TFR gl -

(F) T IREeE A § e FAe & d@e J 375 T wiaAs; dE sHany
1 7o, 1992 (fORal § et HAWRT & AWCr ) H¥ar 1 Jors, 1993 (fomRat
& AES #) ¥ Upd a9 1 AGFR, 1992 ¥ g JYdifeded @ arem TURA 3ierenitod
FAANT FHAT AT IRY e i,

(@) TR oS A F feed ATy 7 gem & 720 T93 gfa#Amg, sTer Faan 1
FaFey, 1992$Tmmara(mﬁmﬁﬁﬁgmmﬂﬁa:mﬁﬁ)m1§a¢.
19933#m3ﬂé¢m(3rﬁmﬁﬁé:mﬁ)ﬁaﬁaﬁr§mﬁm1 AgFax, 1992 i
3T $HS Ale HaATHAed @ ATl FARR ieemfod FHaiE & Ave F sed seatas
afer & e,

(1) R HeHeE FAr & Bt FEuRy F awn &, S 1 387, 1998 F 3uar sEF

e g 31 Heaga, 2002 § ggel AarfAged g 81 F 1060 TN GfdAE 3R 355 T
mwﬁwmﬁmwwﬁmmmfﬁra 530 ¥T gyfaaE 39 SHA

aﬁmamwmmmgwg‘r, 795 ¥9Y UIAAR 39 FFIR F 3 399 F7 I
YIS 9IeT X TH @1, el wHEy 1 3, 1998$’rs4wmﬂmﬁmﬁqagma’r;

(%1) wémmmmwammmm@raanﬁmasmm,mw,
200231‘(3{%3@:313@3@?{3@3{7@ 480 ¥ UfdAE 39 FAURY & Tl & A
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garﬁamwaomﬁmmmmaﬁmaaaweﬁﬂﬂméwmgaﬂa,m
FHAAN 1 #/S, 2005 1 HUaT 3% dle AarfAged §IT @,

(3) TR EeE ST ¥ e eETd & ger F 1779 w9d ufaAw, S wHan
1m,2oo7ﬁmmmmﬁw§mﬁmsgsmmmaﬁmﬁﬁ
ST add &1 US fAETs wed FW G @, 892 T GiAHAE 3@ FHAN F AAG H AT ddA
T HTUT UIed F% T @Y 3R 1339 T Ufams 38 FHAard $ 5 dde & A atarg wred
R GH BY, 6T FAART 1 FaFar, 2007 H HYaT 3HE dle; Jdlfeged 3T &,

(@) U iereEfee Sl § Mo FHAAd A g F 2785 T9 wfaATe, SE HHan,
1 dEFaR, 2012 1 HYQT 36 ale JarfAged g3 8 AR 932 FuA wfdAE 37 FHAART
ST adw & UE g Gred X T §Y, 1397 T9d  UfAE 38 FHA A ST aa H A
WIed &Y g gl 3R 2096 TUA GidAE 3@ HAURT H S A H Al WA ured g
81, el FAAN 1 FaFe, 2012 FI HUGT IHE dTg Hdlliged T &,

35. Hgs Tga-

(1) F WA I Fgrad U I7 AT G AT 3fehdl Hedl R Hgang g aRAse I
# fafafese & & IR AR & Frwen |

(2) Fees Wed, TUMERVT & geEnd o, qUT AT G W HFAS B FArwEf|

36. 3iwa 3yafewdl & fow qw A A @@ F1 Irauwom-

(1) 3iFa syafent & gaiee & AT gdadt g A f 3afy & o Jarfagha &
arr@ q &1 Sree|

2) wARow dar=gl a1 FHT q@ & A A Hed et & e & v gdadt
&q ATg @1 Hafo H o 37 THE F B el e Al @iRos w9 ¥ JarfEgea
B3 § A1 &% a1 AT 94 eihfed & srar fAfa & Rard fFr = dvw SRl & 39
Farfagea famar o Bl

(3) UE=gfd 1 Ja1 F gOC A AT HiAG Farfagfea o Jar AR F A & g
qﬁaﬁuﬁﬁmﬁﬁﬁvq\éaﬁmmgﬁmﬁmhﬁmmﬁmﬁ
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@) IR AT & AT W AE F SRA FHAN @A AT IWURT Te& W 37 A
Hafeud T © a1 @afad @ & 3R 39 Al v v dar & w7 F g Hoaws §oar
e aR@ferat i o S TFET /YR G AT Acddd i 3Fq 3@ty w7 Rae F
aer for seen 3R 39 A1 Q@ ggd fT 3 d Ha® 3EH wfFAfT FT ol Freeft |

e Vil

HeFd YereT
37. FgFw Yee-
(1) ff@ETs 13 # siafdse 39ael & g W, Siel afe waanr & 7eg -
(F) T a¥ & AR Fqar g g & geard gl g, ar

(@) TF aY & R Fa1 g g F I gl §, W HEUd FAART A FaT F I 98 W
@ g & i gge d qanT s Rfrear sftwd qarr aa @ 7 o R 3|
d% # e & fov sugea afva frar mar an, o

(3T) 9F HaTAgid & 9eard AR Fcg T T FI G AT 3HeTHaT Heal 9T T 2,

al T HHAN FT Heoe, Hgra G FH §haR G, 39 THH H HURT 067 11| & 38R
ferar soem)

Wed 38 SAGR & HGH A, A 9 @7 da1 H 1 RAaFeR, 1987 H 3¥ar 38F a¢
3T &1 R WA Hcg A H 31 HFCER, 1987 1 3uaT 3WH Ueel §% & AT a4
31 3eFgaR, 1987 FI 3@l IHA 9gol Halferded §HT & W Fcg a1& # g5 @, O 7
FAARY & Fegrd o 37 AfaA & athe R &1 eeg 59 #1 Jeeq gam ik Jfts
3 & HFEOT ﬁuﬁ#@rﬂ%ﬁﬁuﬁ%mﬁtﬁﬁmm,aﬁﬂwﬁm
TR & fow o g, S af gvw V F e Ruifa & st

(2)  dere & A AMAS & R e H Sreeh 3R qof 39t & saeq $r e 1R s
hmﬁmmaﬂém&aﬁ@mﬁmmﬁqpﬁ&mﬁmm,

W T off gem F g 3w
gt
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(3) (&) oigl R dHTrd ot dHeR gfdet aifafaae, 1923 (1923 1 8) & arfaa
el 81T &,

() 7 @ F7 T9 a¥ & R Va1 F & 92T [arHd A Hcg g1 ST § A Fgra
dere it X 3ifas ameRa daa & garw gfawa ar 39 fAfags (1) & 3 37919 Fera
Jor & G &, 3AH A S o FH @, R el AR W UER AT THA FHAR A
qG A T & A& g F AT a¥ f @iy F v ar 3@ ad@ & AT gl arelr
3af & for B alw & 7g wFad afy g Hfad @ gar ar dae av & 3y & &
ST, 3H @ S o A g, @ gnh

(i) darfagf & geard sdAary 1 Jog i g A, 37 39-R_fagw & 39wz () & 3=
T JauRa Fgoa 9o FAT A Heg H a@ & S g H AT & @ 9§ & o
1 39 aRI@ F FATT Bl arell AW & fav 5w aii@ & farfaded Jq wAanl, afe
gF Shfad @1 gan o Yde av &1 31y &1 g1 S, 3949 & S o S g1, weT gl

Req fmdr off A & 39-@s-() AR (i) F aeha fAeRa sgra dea & afer &%
q 38 FAAN FT Farigha F FHT gred g5 9o F sifew AT gl

(@) e fF FEIR, S FEeR gfasx dfRfFasE, 1923(1923 &7 8) ¥ if@enfaa gar
€ Td 9 ¥ 3ege A TR Fa1 FA F AT FaTHT H FHog o A § A Fora g2
T &3 A MR dd & gurd giaRid 91 39 fafdgs (1) & 3ehe e Feaa 92
& ST I, 3AA @ S o FA g, & R g IR T g W W a6l war Fqa
FHARN & Slifaa glet @1 g 7 Y@s ay & 3G uvd WA HT R aF H 3@ F v,

SHH A S o &A g, ST Hr Frea

(M) Ws (F) IR (@) # AfCsT @i g g & qearg a6 Fgoa o 37 @ost & areha
Fgrd U A T & 39 AT (1) & 3ia 3999 ¥ | Fgra 9 7 gheR g

38  Fgea YUA FT HAF -
(1) o el & AT e Gee w7 ghm, a9 3af® gem,

(F) TAEA Qyuar & AAA § e wdeg wyar 3 dat F 356 w997 39 2550

I HYAT FHA IAF @A TF; —T
Q
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(@) gedt afea Al favar ar Ay & AW 7 #jeg ar gAfdare & Tl aw ar o
g &,

@M O suar g (Ruar e qomer G @fed) F FES A, 5@ qF a5 T v
gﬁzsa&maﬁmywmaﬁwmﬂﬁmyw?ﬁwgﬂﬁmﬂﬁﬁ
Sar, S o gge Bl

W 30 qF duar G @ (Rar srar darner T #feq) foam S arer g
W g FX RIT TR 3yar F&e Ag QP a9 g 3ryar g fREr st wa @
gfaAg 2550 T9d @ 3w fold aa o

Wq Hfaarfed, fQvar 3uar qemmeer &, S 25 af & 37 & arg #f faarfed 3rerar
qAfqared 7¢t €, FgFa 9o & faw ar gl afe g & S 3T TEXd Tl ¢ U@
36T R off |Wia & 3 2550 T wiaAe & e 7 a6

(@) afe el sAudr &1 97 @ o S R AEfEe faefa ar sieaar & difsa & ar
R &9 § fawarier ar i §, af g 25 aw #i7 7Y g & are o shfdwarsia &
FEAY § A 0 g7 A1 O &) Fged Yo feeafaf@a adt & el s @i gl erdf
& FNF IS Jeg 91T TIRATRS TG 761 &

T T B -

(i) afe & gF ar g wHAard & aF I HiUe Sifdd §ae # @ 0F § ar 3R A Feea
Y2 & g 39 [Afdgsw (3) & FuRa w7 & 3aass ddet & har Seen J9 d% 6
A 3aTTh Tl 25 a¥ & G T AL & ST AR TR Fgra U, ARAGE FT
¥ fad a1 REFIA ¥ IXT AHYAT TRIRE T @ Aol A1 3w IF A7 T & gay A
O GRE S AR 3 sl e g,

(i) Ifg AFRAE AR ar reaar & Id a1 RS & & Qeverer a1 3 & J 30
Garet g df 396 Sed & aii@ & F H YA FT e Far seem #R 398 @ wfass
"o & Hrd 9o T Al 59 358 S A Fa= AT 9ar §ATT @) Sy ¥ 3R
afe STel Fera Gue Wl EAT HAA B TLT §, del IqH GAT 39 QATGH (4) & & S
ifa & forar srwem)
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(iv) O 9F a1 g A Ielaed Figra G0 FHoT H A Ugel HETH WIUHRT 9= Tg
g & o9 o fadaierar Y gpfa 0l § 6 ag Shfas suifsia st & saad ¢ 3R
gas forw dF gann sepAfed Rfacar sl &1 gamor o @ g9, fSws dde @ e
iR a1 A=fde RFufa, gurisa, aarg g gl

(v) X 9F A1 O F WETH & ®T H Ford S gIed F aren safdd a1 faar w@eern &
ACYH & FgHd U AR @l GF A1 G Gedd A a9 dF ganr IgAfea Rfeear
H‘iﬁaﬂﬁﬁgﬁsﬂammww-wm@amﬁ:aﬁmmmﬁ?ﬁwwmm
Q TaEd ¢ a1 39 N aridRE w0 A Qpelier ar Hyed g

(vi) TET g a1 O 3rael 2550 TT i SN IUTd R o9r S S § ar 0F A
ﬁmm?mgﬁmwmm%aﬁ'mm%ﬁ%w-wa%m
Gﬁﬁﬁm&ﬂaﬂmmaﬁm%mgﬁﬁa&nﬁmmmaﬁ?ﬂﬁl

(8.) H1aT AT & FHS H FgFa A F¢ HY &7 SAA Y@ HEAHA g I At F A
oY T &7 3 3ryar AT i 3 R o W ¥ 2550 T ufaAe ¥ e g &

T FTF U Tgel ATl T &1 ST AR 3§H 7qcg & g Rar v & s

(2) m@mmmmmmmwﬁmmamg@mmm
fatar ar fawR &1 d@e7 gl 3R 37F 7 89 W 9T da= &1 27 gl Im | 7 g W
i ATT-Aar S 2T g

(3) TAA F Fera WG 3AF oA H AT F FH F G2 geh 3R Fhrssaw Iar=
mmwhm#%maﬁﬁmﬁ%mmmﬁm&ammﬁﬁ
T 31919 AT & Sy &

(4) STET THgFT U FT FeT S3AT WA P AT AT § GgT 0 HaeAr B IHHT FeErw
A AW A foRar Sreem)

qﬁw%aﬁmﬁémmaﬁm%mmwmaﬁwm
maﬁaﬂ?ﬁaﬁ}maﬁﬁ,:ﬁmsﬂmag@m&ammmwmqﬁm
gTdl &I IdT FATTI|

(5) mm&amwﬁﬁm%%maﬂwﬁﬁ%mm#
fafde= wRets & @2 @l "
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(6) 3W &AW A 5@ 9fd R el et AF & FATd ¥ iR 3w AT F swant gan
MBS & 3 37H @ v fy 73cy Farawre 7 A JafAgia & geara g el § ar ga Fwad
$T grad Fgra G, JURRAT, Seareidl 9fd a1 gelt @ @ @efr ik ofy a1 g &y
HeY Bl W A A AT & HAG H Il Hled AT Hedleft B &1 Feora Gemi i wspdr
e fafafese Wt & 3 e gu A e, e

(&) afe Feavshdr daw a1 Haw fafws 37 & 39 fRfagw (3) & @g (F) ik @vs (@)
& 39 @WUg () & 3feai@d & W ar Fera Sl FF 9 F 9T ¢, At de f afy
A= geR @fag i FReh -

() 39 FHT & e & 2500 9 9fQAw, & 1 795w, 1992 & wga a1 aF FarfAged
BT I B AT 3HH Hg B S @

(i) 39 AU & TG # 4800 TUF YRAAE, S 1 FaFaw, 1992 & ¢ GOl & B
W$Wﬁ)m1§ﬂ1§', 1993 &1 a1 ga& &g (IS & FHS H) ar ar
Harfaged & T & A1 3FH g & TS @

(i) 37 FATT & T # 6756 TIA whaAg, S 1 3, 1998 FT AT IFF I€ AT A
Qarfergea 81 T &7 A IEH Heg & TS @ ;

(iv) 38 FATRY & T & 9565 Tud wfdAw, A 1 #S, 2005 Fr AT 3TF &€ AT &
Halfeiged & AT 81 a1 3HHT Jeg g T & ;

(V) 38 FHAART & Teed & 11856 T9 wfaA®, o 1 #7aFax, 2007 & a7 36F & a7 ar
AarfAged 81 I &1 A1 WA Feg g TS &

(@)uf&gaﬁﬁaﬁ‘ég:gmﬂ@mﬁﬁawﬂ%wﬁ%m(s)aqmg(a;)m@g(@)ﬁ
3feci@d & W 2T 7 g1, @ 9% Fed [fagd (37) & su-Rfawsw (1) & sheaf@g v «
Fgrd g < glell, il dee dr U e yeR dfaa i sreh-

() 39 FHAUR & Feot A 2500 F9 9fdAwE, S 1 daraw, 1992 (iRl & B Faamr
& #AH H) ¥ ggel HYaT 1 e, 1993 (s & #AHS &) § gger a1 A Yarged @
AT B AT 3HH 7 @ S @

22 of 126




(i) 37 FHAT & et i 4800 FUA wfHArg, SN 1 AGFaY, 1992 &F A (AP F Feal
FEAE & FES A) H¥GT 1 FoE, 1993 & AT 3H& ag (ST F AHS H) AT ar
Jarfged &1 I g ;A IER e A T @

(i) 37 FHa & de¥ & 6756 ToA wfaAwe, o1 3, 1998 &I AT 3TF ¢ AT o
JafAged & AT & AT 3 FI § TS @

(iv) 3§ FHTY & deef & 9565 TO widAwE, S 1 A, 2005 H I 3WH @G AT A1
JarAgea & T & A1 IEH qg @ IS 8

(v) 3§ FETY & dey &F 11856 TqF wfdAwE, S 1 Ag#Fax, 2007 H AT 3HF @G I1
Yarfaged & 14T g A 3FH Fog & TG 8

@M AR A Ferw S RfFmE 37 F su-RfEm(l) # sfeafld & w7 & ar ae
dere i IR e uER @fAET B sreh-

(i) 3T FHIRY & TN F 1250 T AR, S 1 AgFa, 1992 (3w’ ¥ B HaAad
& FE H) 3yar 1 Jos, 1993 (IfRIr & AW ) ¥ Ugal a1 Al Adliwided & 14T 8T
T SHH FG B S @

(i) 37 FHATR F He¥ F 2400 TG 9fAAE, S 1 FAIFR, 1992 F d€ (ISR F =
FHA F A F) AT 1 SeTs, 1993 H AT $HF d (IR F AFT H) AT A
HaTfAaed @ T @ A1 3EH Feg & T e ; |

(i) 3F FHAY F ¥ A 3378 IuA wfaAw, A 1 I3V, 1998 H AT 3HE g AT AT
JarfAged &l AT &1 AT 3§h Hog & T & ;
(iv) 38 FHANT & T 7 4783 w9 ufadAw, &Y 1 #AS, 2005 H AT 3¥SF ag AT
FarfAged g1 AT g1 AT 3HHT FHY B TG A
(v) 38 FHAE & HeEt F 5928 THA ufdATE, S 1 AgEay, 2007 N AT 3EF A AT A
HarfAged @1 a1 g1 A1 3HH FG & TS B

(@) () 5761 FgFa 9aeT UF § HOF fAUanst #F 6o § 96 Fora G w1 welr favranai
HI FAT AEN A Ferg fRar S|

(ii) foreir farerar & Fog B WX 38F 30 Yol ITHRT 9T FaAT F TSI areh

%Wj 23 of 126



g A fauar & Fg Seatohd! FaE G & O 3§F WA A FEa R 7T AT
gl ffg o e favErat & A el & wew gl Ak AR 3w gER A Fad v &
fatar ShfAa W & & e H Il @A 38 @27 geh

(i) afe Fa FAG AT RFHEN B Saehdr v favar § R 3EEA gEl g @,
shsﬁfﬁﬂa‘ﬁ‘é,m#mﬁaﬁam%mﬁar%%vmﬁﬁﬁﬁﬂm&smm
S I F HT 39 Id T FAA H A F IR g SNfaT gt ar Faarl

Wq IF F 5@ 59 9HR N ga= @ FarE ar favar a Quansi & a9 #
3R FeT QN §IAT §, 99 9% (@A Sa9ard A7 g afew g gmdy ftar ar fRvardt &
38 fAT 3egur arF giel, A AN J @ gel afe aa v & favar a1 gar= 8 ar
38 QU IHH T arEhl

(iv) I Fa FEarl a1 el i Scarsidr v fawar § e 3w aamier geir 3rear
SfeTdl ® T 1 HOF T Sifad § O Hae Fgd ST & 3H U & fow OarF g o
FATR AT GIFHRN HY JHeF F IRTATE I FAF B AT H 99 dF HAdT & T dH 3AHT
qels S g3 AN

Qigag%aagvumn<@rédlﬂmmmﬁﬂmmﬁﬂmﬁﬁﬁaﬁamm
32T FCF Tl EIAT § O 96 A U Al gren afed ag gl fvar ar Rearst # v s
% foT =gy 917 gRf, @Fa "N J T2 gl afY Faw v & Qwer ar a8 ar
38 9 IHA FST gl

(7) mmﬁﬂtmﬁmﬁmwm?ﬁmqﬁﬁm
m%.%ﬁﬁéﬁmm#mﬁaﬁ%,aﬁqamwasmﬁﬁaﬁ?mm
=afFa &1 ﬁmmnuﬁﬂﬁq%mqr—rﬁwﬁargagaﬂg’r:

W TF o S8l #1@e §9 § JUFHFHOT TRFH & HUR | e fFar a7 @ 3k
FHAR HT g T ATF QURHOT F AR §8 & A Seawonfa wafFd B pera G
¢ a7¢r gref, afg ag SIREH &1 e 9T ar3r &

(8) () et forelt Afgar A1 I¥Y FHANy 6 7cg @ S & 3R a7 W9 =i quaHEor
carT 9fd a1 fatar ol ST ar S &, SR o @ sfte da § agt ga s &
aad @Y Figd YA eleNdr B Tl
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(@) g 3T cafad O TR T FRTEH A @ AT ¢ q6T Fgd A FH TER HI
TdaiT & dEdiae TETE & Jod gl

(e)aﬁg@ﬁﬁ%ma:ﬁm?mm@mﬁﬁﬁm?mﬁa&am
1 T WY W g7 a1 yfR¥arfea ¢ 1 fEar sreem)

(10) (*)ﬂﬁmﬁmﬁﬂﬁmﬂﬁgﬁ%ﬁmﬁ%mﬁﬁhmw
T F QAU gy R afdd W 3E FHAly f g TR FT AT OH AW & ZIUIT FH
mmm%mﬁaﬁmmwmmaﬁawwﬁﬁ%ﬁa&:m
T RS & o W 3ud ey WRvd gifts wEafal gad g9 de Adfad w@n
ST

(@) 3fz @wos () & RATS gifts FRERTT & FACT 89 W ddcy <Ifad -

(i) FHTR FT FeAT FA AT §eAT & RN & AT ST Sg=mar S & o 3@ Fga R H
feafoa & femr seen 3R HHal A Jog N GG F Fgd WA Fgd & AT I FE 4T
® He gren|

(i) FETR T g AT FAT & AT TEROT F 39y F AwHFT fhAr Srem § ar 0 =afFT
F &% HAAN A Fog B AT F Fea G dT gl

(1) 39-T0E (F) AR (@) F 39y el FAar i qafgha F oeard sEH Jog | 92T
gl aTeil Hgd U W 19 Bl |

arear VI
gmeftFor
39. grefiEoT:-

(1) FE FAT THAE T & AT 3=l e F e s B @ 3=t smr &
FTRMHIOT HT §FHARX BT

W FF & o6 FATR F AAG A S 9 AR & g Far 7 o1 g wfogRa [/R S
9o 3G Haleqia & a1 g g W g, W FAA & Fera o, FHAd A IR
WA & v v e s ¥ 3mfte B & axlier &7 geR g
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(2) FHT TF 3UERT FON F ag e & Fu @eier & @eheor § o HER
FT, TEReT & T a1 ar ag S & e fAgs srer A HfOEaH @A & sueia
X Tl § HUGT 3TN FH AT I HIAN FTOTHR FMRIT FT Hehell §

(3) afe Fuler & AU S &1 et U A FT 3T @ ol FUAHOT & gt & faw
3 oIE R areem
(4) RFell ITaEE F TLT UHIRA THA B HAVET A & 7 ARON & HFAR HT SAr0sd|

aroft
F F9T wia af @ Yot & fore wanefeor A

I e QY | ¥ Y 7 T F T | @70 SeH QY | a¥ fr F7 dEar & &9
W N # ffcgsa guieor W Y # fFcgeaa axieor
il Sl
(1) (2) (3 (4)
17 19.28 35 16.92
18 19.20 36 16.72
19 19.11 37 16.52
| 20 19.01 38 16.31
]I 21 18.91 39 16.09
| 22 18.81 40 15.87
23 18.70 41 15.64
24 18.59 42 15.40
25 18.47 43 15.15
26 18.34 44 14.90
27 18.21 45 14.64
28 18.07 46 14.37
42 17.93 47 14.10
30 17.78 - 48 13.82
- 17.62 49 13.54
B¢ 17.46 50 13.25
33 1729 : 51 12.95
34 17.11 TING2 12.66
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53 12.35 69 7.22
. 54 12.05 70 6.91
55 1173 71 6.60
56 1142 ET 6.30
57 11.10 73 6.01
58 10.78 74 5.72
59 10.46 75 5.44
60 10.13 76 5.17
61 9.81 77 4.90
62 9.48 78 4.65
63 9.15 79 4.40
64 8.82 80 4.17
65 8.50 81 3.94
66 8.17 82 3.72
67 7.85 83 3.52
68 7.53 84 3.32
85 3.13

fecgur:

1. 398 ARON Jeereiph & 3Tl Sor ARy @ 3§ g F d@est A a¥ i w7 FEw
& T 7 fAcaad G Tievor Ao geier &

2. 3TaEaA a9 & HY W Falfagd gl arel Haal & AFS A WRFd HeT 10.46 a9
& HY §, AR T T8 3w Jar gy @ v af & iR I AT e & I v
gt F0fRrg Far &, ar 39 e U & 100 x 10.46 x 12 = 12.552 g

(5) 1S FHTART A ITAT G & IeTAT 19T 1 FRAFIOT v §, Trefransor i aridra
¥ 15 a9 Fr 3afey f gACT & 9ard TWRAHd HET H 9 HI Gof: qred FA F gHaR
gIam|

(6) P 3Tdeeh St Afafiar duw, TafRos Jafagh Ju=, Ty Jarfagh ew, sfaart
HarfAga e, 3rerda Gee AT HephaT e & AT . 39 RfFATAT & el 3=
U F fAee T NS0T N T gFER gl
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qﬁw%1@?.2oosmﬁﬂﬁ3mmmﬁﬁﬁﬁaﬁ?ﬁﬁm$qaw
Wt 37 ad@ ¥, OF ada & 9 & GUAET &7 g JA1ar §, FOAEOT & FROr Gere
£ TR & Feld swd Wy { T @ e 3R SFEr dafAghy & ailim & gar guw
A ¥ ax AR 3@ ad@ & wud vuA A% & Maw FafE deheIor & g S €
g =RE due AR gueheer dea & @ & HaX 3§ ard@ AR wRiEer f 2
i@ & @ N ¥af & AU spraE B Seen AT FRRlGd G20 F I Aaragta
 afw & S P 3 F Qe e a1 g9 R e, 5@ G & FhFa qoT w7
ﬁmaﬁﬁmmmﬂ,mwawam?mmmﬂ@aﬁrﬁmmﬁ
e & TRliea Jea &1 dEraE R g

(7) ¥R el A o A S HfaEfar duw @ @AfRow dafAgfy Guw ar wHIA
ey G & o §, B Rfvcda S s A @9, A 3mdeE FdEer S
R 3mdes JaEagR & 0@ ¥ v ¥ F faw o B, @ I v G darfagh
T UF o F OE G & WRiEReT & AU Iddea &ar §, a 38 egAfa Rfeca
e T & IS gem

Weg T8 & 5 3heE & Awa J S Afagd 44 § T8 @A R 9d Fer © AR
oy v SvF [T 3yar Faie FRarRdl & FRuAcARdr W QU HYar UE AR
ﬁm‘@ﬁmmﬁ.wmﬁﬁmﬁwwaﬁmﬁmﬁﬁummﬁm
FERa F dEE g F 7 & 3t F S g f AR F A= Seem|

(8) FIE T I -

(iy TfFgs 28 & 3rfie ererd Yo W AdTfAgd giar g, 4T

(i) Tafeae 29 & 3rehed 3regehan stm oA FRaT ©, AT

(i) ¥ 2@RT 3fFaTd T F Farfage fFar o § 3R Afes 31 & e sifaert darfagfa
g9l 9= & 91 §

v fafaaw (1) & ffafése der & e @A gu dee el ey s & e ar
@t g 39 &% ganr sAfed e Ffwd arr 3¢ rary aiffg v R sl
(9) U fordl sFarary & gar 7 -

(i) 5t srftrafdar o a1 w@feos 3R W Fafagf gaw dafagfa & ade & qd e &
Tefeeer & v 3maess aar g, 9o ' Farfagfa @ alfr@ & S a A
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wq I¢ & ffFas 27 30 [fEga (3) g aifid Saarl w9 dee & fRelr smr &
Fhetor & fAv 3 " & guar 1 3af gATd g F gd I’EET AGT Hen HR g
&1 Tefewer fafas 27 39 RfAga (1) & & 78 gaan & 3@ F gaca 83 F g
& qut grem|

(i) S yfOEfar W o @Res WuR W ar dafagd glax a1 FAIYE AarfAga g
dafaghy & ai@ & geara g dafAgha & af@ @ oF a¥ & iy Ife ag doer &
TR & AT 3dee var & ward ey garr gaehasor & fav smdes grea w
N alr@ F T §;

(ili) S e o1 WRes WUR W AarAgd gt a1 FAaqd dariga g} I a8
Fariegfy & al@ ¥ wF a¥ & arg FhERor F AU smdes #ar ar gea @ sefEor
a9 gErT yaAea Rfeca s garr Rifscda gamr-ax § arfra # qof g

(iv) St 1 {aesx, 1987 3R 31 &AM, 2010 I Jar & a1 3R 31 AR, 2018 FF a7 gl
Tarfege g3 § 3R S 39 RfFwA & dgd Y & ey @@ & fGwew fomr &, A
fefegs (3) & su-RfEzs (1) # RARse af & faw 1 38, 2018 d& BT e’ 8d
e Harag &1 faf & v a¥ & iR 99 VI # R 37 A # 959 VI AR
9%9 VIl F fFar amm gl

(v) ST ggell 318w, 2018 &1 IT 3T IRATH seh & Yol F AT W S 37 AATAT & waprers
& g darfegd g o g, Ife s 3 & 39 fafeaw (1) 7 R afo & far g
VI # 3Tdes &l & @ 9 &1 FRME0T 38 Qaifeiga gl i arE & 8% ag & &=
quT grem|

(vi) ST ggell 3%, 2018 &I AT 3HS TRATH {alfeigd gian & W IogRa afa & qo
e 7eg & ol €, 31 9%9 VI # ga FHEEl F FEd @i 3Ad J§og F UF a9 &
fax Jffgs 3 & 39 f[dfagd (1) # _RAEse 3@ F o TrieRor F [Av 3mdes Far
AT & ar U T TR IHS FaATAge gl Fr AT F S a@re F e qut grem)

(vii) Toraehr arad fafeaasr 28 & e 3rerera O ar RAfeas 29 & ey Jregehar stem ar
faferge 31 & el JifAard AarfAght dee o B, Gee T TR0 3% garT segAfea
fafercar siftsl garr R arv R yamor ox @ a’dr@ @ qof gem
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e IX

AT ad
40. e sfasw A =¥ ameRor & reatia-

== RFTA & Ea v@s S i A W ST J W AR F HiasT 7 e
RO USF Hafeied od 8|
41. ﬁzmﬂmmu@‘r@m:-

Ife g Semedel Rl AR Uy AT IO SRS AT HeIaAT AT HISIOT
F FA & AU O g & oar R e e @ et grar arar g ar werH
o, Toe @1 30 R amer &), AR 3y gann, &l &7 F a1 Ry [AfAaftse
3af & AT A% FH AT IIRT F Fham|

Weq TF % SE1 9 F HI$ 6T Ak forar Srar § 31 Todiga Y o S g, a8
W v A IH A FF Al H oneelt [F ag g7 fAfRwA & e #87 Fgaas R

FI I |/ S5 8 JA0|
42. TS TERT QMMfAEE-

el Fe RFARN R Fararew ganr R R sy F o awfRey s
AT §, TE FRaAs SAATEg @ O aflcy & Faftg Aoty @ eare # [@at B ATl

43. TR 399R & Qv gt Jeresiedt:-

T 0 AEa & o (AfFaw 42 & e a8 s €, IR wevw wiftedy & ag

fear & o Jumedell iR 3rur &1 9ys Tvear A § ar A2 o ey aid & | 94,
uifEufa, ag der fafagat & fafAfése afvar & segasor s
44, ATaH gee-
(1) aﬁaﬁéﬁmﬁﬂmaﬁaﬁm@rmmmﬁwmmﬁaﬁqag&na
3R Sas favey #8 fasreiy o1 7afs srafear aftya & € § ar o' e
Frdarfear ad @ 8, 98l 3TH & ST et arel HOHaH R F SER J=6ae IR Y
HAfa 38, Farfedt & FATd @ W A U S ar darfAge wret & gars
& HdE &1 suel fheq afg 3faw §9 @ AoR W, yEfaw G @ @ & ar e &t
U w9 | a1 fadr fafagse safr & iy
agA 7€ & Fw) ‘
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2) 39 RFEw (1) # [ffse awa & g & e sEafRal § gacd @ I |
FEARY A far S AR R o Fady @ age & S ard g &1 wAEeE 38
T 39ara & @A A far smean)

FTOSOFIOT - Y JHEAT H

(®) eelR oy F ¥ oy v ¢ O g aea ara wfafaas, 1923 (1923
F 19) & el g HRY WFA &l

(@ R EER A RS e ATHT Thd B AT Feha e A1 fRAT @ [, @,
gfaas, A, W‘mﬁammﬁ,ﬁﬁﬁamﬁu?ﬁmm,
1923 (1923 7 19) fir arT 5 7 FfoTT &, S 1 & & 3eh=7 7Y 9g &1 UROT &
FHT e g8 W, YR A1 gFhe FA & FER 6 TR & fodt w oA 157
& FRaT W gfage yae U8 IfFAfed B

(1) ‘Fucqer & A @@ gen S $RAT &8 "iedr, 1860 (1860 T 45) & URT 25 &
I B

() HORIOS =ORT 69T & 7Y I g S HRAT &3 Hfgar, 1860 (1860 T 45) Hr
aRT 405 & 3refi feam m=m B

(3.) ‘Fe @A F JY FE g S HRAT &3 Hiedr, 1860 (1860 Fr 45) HT URT 463 &
T &

45. fumia a1 =¥ safRal & ke Yerer &1 gnefevon-

Fre Faar oad vy Jamein o1 =alRe srafar 36 Jafagh & ada
& qa @fega f 713 § a1 oEs favey 3ud qafaghn & alm & wraa & sarfzar
afeya $r a2 § 0l ARl & faarrde @ & ae, aurRefa, soel e o s=fas
geret & R o & g RfeesEl & rede wiftiga w@weleRoer & g JE gem)
46. dqF FT ggE§ 7§ U Farh g v age-
(1) afg R Famir a1 ~=afs Fiadr # Rl sl &Y 3oe Jar 61 3afe &
mﬁmmmmmma:mﬁwmwmm@%mwm
qrT ST & Al G & FRoT S A g5 U Fael g & v warw ofery warh
w0 & ar forelt fafafdse 3@l & fore sudr dem ar 3w BRlr smer &Y A T ¥, Tegd
T FHAT & AT G0 A A1 386 TFA AT FT GpdBsgqel e H G & FHhall ¢
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Wed T% 6 g0 3u-RfmE & idada R e e # ofia w3 @ o @ @
qurAeT fRAT STee|

Weq Ag AR o f&5 St Gerd &1 U HIT A AT § Iar e frar ar g,
deregaiia garr MR et Y AR 39 RfETAT & dadd FgAaH &7 Soe A Fa g
gref|

Weq a8 3R & Remwhy sefarfear afe Fdal & darde 7 @feaa & a5 0 @
FHAN & Jalfege @ O R 38 fFEEE & wha sEafear st sl 3k s
FrAaIfedl ® IRF T Tt WUFR GaRT 3¢ 3§ YhR ITe] I@T S0em HR @1 fahar
am?nnm’raa-ﬁarfrﬂmﬁmgm%ﬂ
(2) 3 "ear & e H oS ol FRIaEr YR ST hr STeely gt U "gear & &
UR ¥ F FHY €9 T4 8l

WReq I8 & 30 3u-RfAws & iaeia grer $r 75 el Friagy sadr dar e
& SR FHAN F Ty H Al FAarr ¢ o] 9iHar & w9 g

(3) ST WeTH Wiy & Hath gifey i aqel U F & HT 1 IS SaT ¢ dgr vE
TN AT JarAghy f alE FoTa 9o & ve fAEs ST @ 3fte @ W A
Fr ST

47. &% #r ey TR A agE-
d I & FURMEROT Hog a1 A G A1 Fgra G ¥ daF A 3T HETE KT,

A, AT B, 3T gt 3R FAU TEHN Tod A & &g A iy
T YA F N FHGR Bl

48. FAAGE F MU FIOSTF Faten:

(1) e g de=seh u=h Jarfaghy & S dga FRAHNT F Ig TROT T I@T AT 9=
Farfagfa H1 i@ ¥ vF a¢ 6 FAa § 9@ F T0eas PO T &eR st T
g gg U wpfa & AT 8% & qF Al ared wem HR su-fafdas (2) ¥ swEw
mw@aéﬁﬁﬁaﬁra?mﬁﬁamfa:mwﬂ.ﬁ%mwmm,ﬁnﬁ
el Y A1 fAf@d ®u # HiFegaey FRUi @ AT & F 71 = gar B

(2) T GemsEh @ F aoas e TEUT A & for RAfFwE (1) F
AT & AT & F ABR e H, S 000y
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(@) TR v o & v yrafad Aaem @ apfa 3R waErd # gad,

@) a1 39 e A S aF AT F F XA ST §, FHh dhoed T gl Hehd
S 3ga & & Iy [/

@) Far S €Y o9 ag Jar A a1 g9 3@ FAes F @y, ad wle g Faee
IEaT & UWT caegR T R AR O HeE A & v a8 Faged HUR a9 &
& 0 dereseh & 0 e & wfa gerara fRar ar,

(€) &7 qTaTad aioeas el & Fdedl & &% F 9y gaus a1 @69 Hadafad g,

(3.) &1 3g& aiOfoas sacy V0 gl foh da & 3reher s@ehr qaadt g eafa a1 7
AT HHT FT TEAAT AASTA F IR BT & F A g R S aehdr &,

(@) wEddd @aee gart st gkt iR

(B) g 3= FHIA a1d

(3) e 3u-Afauw (4) ¥ 3rh= Rl smaes & wifta & alr@ & 60 e &Fr Fraaf™
& fax d% AT 3T & ¥ FASR G Al ¢ AT IAeH P FAGR hU S A
THTAT FET &1 § d61 Ig AT Fwan & d& & HrdgF A & & B

Weq et O g F g 3aeE @Rt IRET AT JuATd Faar & S ¢ HR dw
& T 339 3R TISEHROT AT AR AFPTAT HTGTH 8 ST ¢, daf 60 &7 &r rafey &Hir
AT 38 AN ¥ T el 5w a1 W@aesw gart 3T gy f a1g § Ar o e
& a1g Bl
(4) el d% Imafed Igen el el & 3N g U AT B A1 W g A A SR
AT & TgT e 3T AT & S & Y & wifea & 30 B & ofiax fovelr &= o @
sAPR fhT I & fA¥ey 33THeA &Y FHm AR §F 3§ W 0 A & FHIM AT a8
8 A |

Wed 39 3U-fAfAga & 3ehe Wl el o &1 eg A g A foar R od &
U 3T AT TR IE & e g A, IS A AT Gl @y gedifaa
AW & fa¥ey FRUT RIT et & g ffu f9ar J¢ fFar smoem)

(5) A Fg Gl dF A q@ T F A 39N o adr@ ¥ & a¥ wAIRS
é?qéﬁWWﬁéaﬁﬁmﬁmmaﬂm%mmmmﬁmm%
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ar ¥ RfRT 3y @Err 3R 3FF A@acy FU A are FROT F R 9T T8 9o
e & U TerE gl & ag @Equr 9d A1 3EF 0} HET &1 O @ronaie & faw S
Y & RARsT i v gFHer 78 e

W VHT AIY AR FaOT G S ol aiwon & favey wRor gffa awa &

R U o= a8 v smwem)

Weg I8 IR & 39 3u-RfAwsd & 3tha #F 3ey o § d& FH=fataa aat &

I WA

(i)
(i)

(i)
6.

Tafta wEEeEh & ad oifeufaer,

HAOF WA g@rT wEvr v afoiisas P fr gefa 3k 35 gt g are
R

FS 3T Herd &1

&% EN 59 e & el wiRd fham o wl@s sty et deeseh & sgia

T ST

7.

(i)

(i)

¥ fafags & afvfeas Aaes © -

AT, oS, shehfe, R o gt FRER @ g8 Rl e (@b
FUAT Higd) HEHRI VAR B AT AR & 3eher 3fpar gRa frdr o 2Rwa &
F15 T e § 3R suF el W S # Sdewen @6 9 @fa)
R T %A #1 el off § e O Rerfa Bemr & aeie e sas i
e & o0 W e TR o1 Bl 50 WER 1 qla: @ s w@riies T
=0T B

¥ § & Hual FREr o F HelER & w9 F 0 ATl ¥ GeReR ar sEerar
F 9 H I TUMNT F&1 H1fA0T & Siadhr sraq St -

() #waﬂéqﬁmmﬂﬁﬁmﬁaﬁwﬁmwm%m
m%mmmmmmsﬁﬁaﬁmmmﬁ.m
(@) & 9 s A § freg e Rvat € aad v sggam wew ¥ A @

%%mﬁqﬁaﬁqﬁwﬁuﬁﬁmmmﬁ#aﬁaﬂﬁamm
HiHsTeT B, O
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49,

(1)

(2)

3)

50.

(M

@) F VHT FH FEAT T G9H dF & wraedt ar w3eRat F gy gead ar
FEY TS AT I8 FahdT Bl

TISEFIOT: U WS & GO & AT ‘el {aEd & 3w s § nefer e
U & a9 7 AT g U UReT e mar ¥, SRy reger wemufy, weye,
g, Fvarea fE o8 39 EEd F g R s A & AT 8 |

I IGEAG R

= 3 fafAgA g@rr e 9eds wEurl # twr ARfaded X & v segea
FEM SOH IfAs Brel i I ST 87 I1 TF &) I & g Ted J U
ST & qd 3EH Hog & S a0 H g AfAgAt fr arefe deer geeh wraet
A U o Flal & ATUSR Teh AT U F HOF afaaat &1 vereT f&FFar ar & 3R
W AAAGA W 99 H FT S FF A gHT-aAT ) dF ganr Rfafése R
ST

e FIg FATN 39-[fagaw (1) & 3107 v @ 30 gFaat &1 a5 [ axan
g dl 98 a7 A 7 AaRAERS # O s # @2 3w fF A u T
fafafise e foF 3@F Faea 3EH Ay & WA T FFQOT SfAes wrae
IHH 3T A0

foRET FAT g@rT fhT 1T A1 RS @, S A dF @Rt aHg-uag W R_RfAfse

&g H ff@d gaar o Fe off go7 uraror fRam o wear § ar gfa gwor e
ST HhaT &l

FIS ATATAGTA HYAT 3TF 9T HEIOT AT IYAROT #q1H & I gl & Jid & 39
a@ d& gHEr g 5w 6 38 #ura gart gufaa fRar S|

el 3T g A afiw:
W FAAN &F AFA T B, S RAfaws 41 qur fAfawsw 44 & swae anp el
t1 BTFT AT FI BISH e 9T Ferrel fAfY @ srvrar S o AeT @, darRghy
S A & e &T @, S o a1g A @), ¢ gvm, IR FHad 7 B @1 wew
T &1 fasheq o1 @ aur 34 Al & v raa safy & sy d O wEea
JareTeT TR F A A REr A
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(2) mmﬂﬁkmﬁm.ﬁaﬁmmm%ﬁmma:mm
A &, T T wrdr AR A srvar sHEd f geg & aldw F e R @,
S &l Je A B, 9] 8% AR} A FAOl & 9RaR A A F wewm a9 #v Aeey
g1 & aur 34 RAfATAT & daeia Paa ef F &5 & e H gaead o St
a8l

51. Ham owd S g7 i
5 AT & el aegera @l ot Fawr suv & 3R aRa & w3 gl
52. Yo Herw & Of:

q¥F X W Fad Hr 718 S 9fq\w 3w a9 F ggsr R # a1 39 99T
e gt
53. IR SR A M A

S F LW 12 F ITAIGH ¥ TAT-THT W 3 AeAT §F Frifraas & e o
HACRT SR X THIT Sl IF 3GTF AT FHIHT FAS 372aT 37 [igAt & saeags &
TSI o FehaT & |
54. 3IafIse wTEe

g1 lafAga 1 o] A F A A @ H Uy 7 W et @ syt §
mﬁ#mﬁwéﬁmﬁﬁmﬁmmﬁmm%@w
¥ FAT-IAT W AuiRa e, S0 FAamat & Qv an) s Rfde dar B, 1972
A Fera fRfae dar (R & FhaRon) e, 1981 & Hefd wewe @1 3o
forar ST
HAedelas® |

G - |
e -
®TA -
=T 1V
T V
gvq VI
95q VI
g&q VIl

B o O o B O b e
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W - |
(RfFs 33(1) 2]
Ao daa 3R wfaRaa dee &1 sg@aa

1. 1 RigFe, 1987 AR 31 3acaR, 1987 & Hemafy & &7 Farfagy g FHARAT &
mﬁﬂgﬁammyﬁﬁwﬁ?ma:mquaﬁmﬁﬁﬁwﬁm:
(F) (F Y= & Qv quer aeg g

gl & 9y % 1000 &r 50 T.
EIGHES

(@) 3T T, 500 & 45 wiaerd %.

@M R F fov qUEr e 3. 1500

& s dtad oReruEt w40

PIGEG

Tl (F+E+) 3.
@) afaafa & dga dar & IfAA .

arat i g aR@feear &1 50
giaera

(M) 39gFd (F) W HIO TA ey
W A & 7 RN F AR
1960 = 100 #@en # e@fs <.
FAERT & fov 3@ aRdT
ga 3uFaT Hed gadih H
600 ga&ie T HgIMS T

() Fol A WA =
(@) + (M) X 3EF Far & Ist & T.
e (3ifead 33 av)

33

(3.) d@  1.4.2018 # HA U 3.

(319TeY 3TTAR TUA A qUITTehel)
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3RAfEg foa & v afasy @AY & e &3 & AU 7oEr 39 fady s &
wﬁmﬁqﬁ%maﬁiﬁm}wmﬂ:aﬁwwm|
1 R{aFy, 1987@31.10.1987éﬁmmﬁa;maﬁmﬁra:a‘hmﬂaﬁqagumﬁ

et F FHaREl & AT 1960=1000 sf@en # i@ fF FAaRT & fAv Hf@e R
iea susiEdT Hog Guaie & gahih 600 W FHRT Tl HEIS TET H A

() FNFEY T & FHAN
¥, 756/- 9faAmE & R 3ERT

FW 1(&F) W gRepfard dere @ 80.40 gfaera

e g AREm d@@ & - FIW 1(H) | aRFfod 92 # 67 gfad]

(@)

FHART

T. 756/- SfaE 3R 38% 30F 9 3mERa = arer AR da9t & S

fAafaf@a Agme Wgd & 9F gl

arRoft
:’ FERT A P A FH (3.) YIAHATE HTAT FES e AT EH (3.)
(1) (2) (3)
j 757-796 508.00
2 797-804 534.00
3. 805-824 540.00
4, 825-844 553.00
5: 845-864 567.00
6. 865-884 580.00
7. 885-904 593.00
8. 905-924 607.00
9. 925-944 620.00
10. 945-964 634.00
1.1, 965-984 647.00
12. 985-1004 660.00
13 1005-1024 674.00
14. 1025-1044 687.00
15, 1045-1064 701.00

16. 1065-1085 714.00
i 1058 3R 3w 3ifeen e 727.00
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() HFD 99 F FHO RRf@a 8 @ #gg vga & AT o gt
o

) | (3)
Lﬂ_____J__ _____ _

39T 1(F) F HATR IRFfAT G
I 3 )
g | 765N S T AT R | w66 wfe, e e A

5 R 500 . g1l
i) T 765/- & ¥. 1165/- ufdaAm™ d&® I e
A9 3 91 arell & A
3TFd 1(F) & TR IReHfd G0 BT

Gy | 1;:5"‘1‘]; m”.:gf " |ww @ 4290 s, fig R
! e Tfr 715 <. gl
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W |l
[fAafd 35(1) 24

Yo 9T AGITS TEd

Fo WE W HJgams Ted afaf@a &9 7 gef:

(1) ¥ FHaREt & AEe & S 1 Rawa, 1987 1 A1 368G 9RAT g FHwr dad
F T 1 A9, 1992 ¥ g qur yfOwdr F@ot & v 1 e, 1993 F ged
Yarfaga g g% §, 1960 = 100 s@er # i waaiat & fov s s
Hraa 3usiiear qe gaaid & AR 3Ea 7 600 Hhi 1 IR Icds 3F & AT
FEs TEw, qURAfy, udw gEft & fov W o1 ydw frae & v ageea
greft 3R W& 9T 39T 4 T F AT AgIS g A WA gefd ar FA Fr Faroren

A & a5 Ofa ¥ & Freeh:

|

.
.

wfa &7 Jqo T F A

A Yot & 9fwd & F A AGE WEd Y T

(1) | (2)

3)

(i)

3. 1250 d&

0.67 gfaerd

(ii)

'%. 1251 |§ % 2000

¥. 1250 1 0.67 wfdRid 3R &. 1250 & 3Hi¥s A
dere & 0.55 gfaerd

(iii)

%. 2001 & % 2130

¥. 1250 1 0.67 wfaera 31k & 2000 31k €. 1250 &
da &1 FR & 0.55 wfaea 3Rk & 2000 ¥ 3=
T 9T 0.33 gfderd

F. 2130 ¥ faw

¥. 1250 =1 0.67 wfaera 31w ¥ 2000 3R . 1250 &
@ &7 3R @ 0.55 wfaera AR ¥ 2130 3R % 2000
& T &1 3a< & 0.33 gfauda 3R . 2130 @ 30w

Hel 9T T 0.17 wfaerad

(2) TF FFANY TGN & FAAMNAT & AHT H S Ugel Adey, 1992 Fr IT ITF qRaTd
Harferge g, 3R AR Fael & AFl A ggell Fors, 2013 F AT 3FS G

difeher ggell 30o, 1998 &

gEe Halferqd 1 &, 1960 = 100 sfwer # i
gL AT AT gaiew 61 A e 7 1148
&g, TR, 9ds geftr & fov ¥ ar
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vAS frae & v aqeea @6l R 9@F 397 4 3F & AU wgans wea & o
geftr ar A & o A & g {fy A Ay Sreed:

wRoft

. wfy AT A e 1 A A e & ufAUT & w7 F 7EE THEA AN
. T

(1) (2) (3)

(i) |() ¥ 2400 = 0.35 wfderd

(i) | (i) $. 2401 @ ¥. 3850 ¥. 2400 &1 0.35 yfaderad 3R . 2400 &

A o Gt 1 0.29 gfderd
(i) | (iii) ¥. 3851 & . 4100 ¥. 2400 %1 0.35 yfaerd 3R 3. 3850 3R .

2400 & rT T 37aT &7 0.29 gigea 3R 3.
3850 & 3fts Her e 0.17 wfaea

(iv) |(iv) ¥ 4100 ¥ 30 ¥. 2400 1 0.35 wfaera 3R 5. 3850 3w &.
2400 & T &1 HaR &7 0.29 gfdera 3R <.
4100 3R %. 3850 & & &7 3fa¥ @ 0.17
gfaerd HR & 4100 & 30w HT GorA
0.09 wfaera

(3) 0 FHTARAT & #AFS #F 3T gge i, 19983#m314ﬁ:tramawr—¢;31 e,
2002 & 9gel Aareige g1 §, 1960 = 100 sj@er & 3w F+raiat & fav
HAT AR A 3uFar Heg oo A AT 3iwa & 1684 3wt @ Fw
IS IR HF N A T AAMRAR, Tedeh g6 F v @27 a1 93w frrae

F AT ageeha e O YAF 390 4 3F F T AEE Tea F O gy ar @
6T HAOTAT Ay &y S DY F hr e
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aroft

4. 3

vfa A J Yo & A

T Yot & gfderd & v & Agmd wea ¥ @

—
—
—

(2)

(3)

(i)

¥. 3550 d&

0.24 gfaera

(ii)

¥. 3551 & ¥. 5650

¥. 3550 & 0.24 gfderd 3R 3. 3550 & iU+ H
gereT @ 0.20 gfaera

(iii)

¥. 5651 ¥ ¥. 6010

¥. 3550 &1 0.24 wfadera 3w % 3550 3R 5. 5650 &
4T &1 HAR F 0.20 wfdeaag 3R % 5650 ¥ 30
A 9T 0.12 wfderd

(iv)

%. 6010 ¥ fO=

¥. 3550 @7 0.24 wiaera 3R . 3550 3R & 5650 &
@ # HAR & 0.20 wfderad 31X % 6010 3R .
5650 & & & 3{ax & 0.12 gfdea 3R 3. 2130 &
3% F g & 0.06 wfder

(4) T FHARET & Fwrr A S 1 AaF=R, 2002 F AT 3HF TACT B 31 R, 2007
¥ Ted AAIfgd & g% §, 1960 = 100 s@er & 3ie@ife sduiat & P sf@d
ARAT 3T SUHIFAT Ao Gaohis o1 A Aaa 7 2288 3@l 3w yeds 4
3% & AT #gImg e, auRUfy, vF e & T Ao SueT & 0.18 g #
X F W A1 yAF Rrae & v agesia gef

(5) O FHARAN & sy H S 1 AGF=R, 2007 F A 3qH 9RO g 1 AdaR, 2012
¥ ggel Farfeigy gld 8, 1960 = 100 #i@en # 3P st & v @
HRAT HIFT 3T Hod gaaiah H A e 7 2836 3 ¥ IR 93T 4
3% & fav #Ageng e, aUfEufa, TAF e & AU Fo ST & 0.15 wfdea @
X ¥ T I vdw IRmae & v age=ia gef

(6) 0H FHUIRGT & AH & S 1 AgFe, 2012 &I A1 3HH TRAT Faiferga g §,
1960-100mﬁ3ﬂwﬁmmﬂﬁ$ﬁwmmmmm
m@%ﬂﬁ&ﬂﬁaﬁ4440mamm4m$ﬁumm
70l vd% gefd & AT Ao T2= F 0.10 gfaed & X ¥ Ww T vxAw

frrae & fav agesa g
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a s~ 0D

HET & HUR 9 AT Ugel Hd q IR g arelr 3 31 F9ad i AT g
arehl oA & fAv 33 av & e, 78 AR o A & v ywRe gues &
faaer g IR W ey R

Fed W, IRFT WA & AAS H AgaNs Tgd 39dFd X & HJaR e gl
TXRNFROT & gRuTe o qUT A G W AGIS TEd A AT gl

HaRea | W AEaS T €T AL B

d WA TR AT o gAaA ST ¥ FH ¥ Ak e Ho do 3R

HfaRaTa RE &1 A =A@ 3F ¥ § g Soe W TT A #eas
e HERA
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ot I
[Rfes 37(1)@1) a4
Fgra Yo Y FHET X

Fgrd WE i gHT X fFfaf@a g

(%) R FATRAT @ B 1 7R, 1992 § qd JarfAge gv, seamfow FHaiat
CRNCIERE

RO
CIGEIEs) mﬁmg@wﬁamﬁw
ELEEIC (2)

(1)

(1500 & &% | da= &1 30 wfaRe HeT Fgra 9o gelt R @ ot #, e sfas
| R 3 sive @ & AU e fr ad ¥ g 7RIS s ¥ A
AU ST B S &, 30 gfawd sfaRed Fgew S geln gw sk
AR G 7 AT 375 T UFAAH & HH AL @l

1501 = & | aa= & 20 9fded o Fgra dee gel 3R 0 st o, oy sty
3000 . ﬁﬁﬁﬁmﬁ%%mﬁm%ﬁﬁmmaﬁﬁm
TOTAT e HT S &, 20 wfoerd sfaRed Fera Geer @t qw sk
HIAREFT G T AT 450 3. GFAFAT ¥ FHF AT 29|

3000 %. & | gd &1 15 Ui A Fora R gEl AR O et @, o sasy
Ese B A e # F U e f Sl § feg #8s s ¥ B
mwaﬁ@raﬁﬁ%,ww%%ma{%ﬁa?f@gmﬁ?mmmﬂyaﬂ?
HfaRed 9o &1 AT 600 & wfasA @ #a 3R 1250 5. widww @
3O 2T greml

(@) 3erewIfes FAaRE & s 1 Aara, 1992 # a1 356 qeard afdeT 1 Faw=x, 1997
ﬁ%ﬁ@aﬁqﬂgcrﬁmﬁ‘a’fﬁaﬁa:
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FRof

RG] _'_mﬁmﬁn&amﬁ'&m
EECLIC) (2)
(1) |
2870 ¥. §% | 9a= & 30 9fded A Fgra Soer @l R 0 et @, ey sy
A & e @ & Qv e $ e § g 7ETs s & e
IOTAT AT & AT §, aouﬁammﬁmfmma’nﬁlqﬂaﬂt
1 IfaReEd e & AT 720 5. AR @ wF A4 @em
2871 % @ | dd= &1 20 9foerd T FgFa S gl iR 4 st @, el sifasw
5740 . %ﬁ:ﬁmmmaﬂ‘mm@rmam@mmaﬁw
TOTA Fel d S &, 20 wfawd faREa FeEa due @nh Jgw ek
AR I &1 I1eT 860 . UfAHH ¥ FH &7 grem|
5740 T. & | 9d & 15 YA HA Fera G2 @Rl 3R QA st @, ey wfasy
s

e & e F@ & Qe soEr i e § fheq F@g s F R
IO el H S &, 15 ufeerd wfaRed Fgew dem gnfr qa sk
HARTFT R 1 AT FgAaHw 1150 3. 9AA™ 3R 34faFas 2400 .
gfaATg gram|

(31) RIS FAURAT F et Tgell a7, 1997 & AT 3TF TATT AfdheT Tgall 7R,
2002 & Ugel Halleigd glet arel HHAIRGT T araa:

aroft

gfaaT A Fgra T i A

FaAATT (2

(1)

4210 3. &% | 9= &1 30 9faud A Fra ST gl 3R X st @, oerhr sy
ﬁ%ﬁmmmﬁmwﬁm%%mmﬁa;ﬁw
IOTAT A S &, 30 ufded wfaRed Fore dem @t w@w sk
HfARFd I &1 AT 1056 T 9 @ FH A& Q|

4211 5 @ | Ia #7120 AU 7 Fgra G gl AR R s N, o sviasa

8420 %. ﬁﬁﬁmmmkﬁvwﬁm%wmﬁmﬁﬁv
IO el HY S &, 20 yford wfaRed Fgre dua @l mqw 3k
HARFT 9ere &1 aer 1262 . 9fasmmg ¥ &7 A8 gy

8420 3. & | ade @1 15 UfAerd HA Fgra G QM 3R X It @b, forerr ST

ftr

mﬁmmmtﬁvmﬁmamﬁmaﬁ%m
AT g T S ¥, 15 uiaen ‘

!". WL %Ol
B o
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HfaRed 9 &1 AT FgFaH 1687 T wfART 3R 3WaFaw 3521 3,
qiaATE gl

() 3R FATRAT A e Ggell Faway, 2002 & AT 3T G2 AfheT Tgell FAaFaw,
2007 § 9gol Halfagd g1 el FAamat & arad:

qroft
IGEaie: ARAF Fgra T A1 FH
EGGLIGE (2)

(1
5720 %. o adeT &1 30 SR Ho Fgra Yere gl 3R 0R srat @, o sfasa
ﬁfﬁ}ﬁaﬁmmﬁﬁﬁr@w@rm%ﬁw—gmm$ﬁw
IO Fel H S &, 30 iR faREd Forw dee @t g sk
JfaRerd e 7 AT 1435 3. 9faEE & &7 787 gem

5721 3. & | 3a=1 & 20 9foRid H Fgra S gl 3R 0 syt @, o sifasy
11440 %. ﬁﬁ'ﬁﬁmmm%ﬁvﬂmﬂﬁm%ﬁﬁmm*m
T el PSR ¥, 20 i awfaRed For Gum anl g sk
ARSI GereT &7 AT 1715 5. 9fdamg @ &7 780 g

11440 3. § | 9a= &1 15 9faRid 7 Fgra St gef AR A srat &, oy st
Haw A &7 e wa & AT e i Sl § feg 7@ e F R
IO el A S ¥, 15 gfaer sfaRed Forw G gl mw sk
HTARFT SR FT AT 7goTaw 2292 F. faaw 3R 3W™FaGH 4784 3.
FicaTE gl

(3.) 3T FAARAT ¥ BT ggel dAawy, 2007 @ 3rel 38 qeud fHhg g
FaFe], 2012 ¥ qd JaIfagd gy W@ 3ierenfad Haaiar fr amea:
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wREE |
JaaATH
W
7090 ¥. &

da= @1 30 ST A FoEa S gnh AR O st N, e sifasa
A & sites F= F [QU v § aeh § g A a9 & v
T A& A S &, 30 wfdera wfafwa s due gl g AR
3fafeg &\ & et 1779 & wfaaa @ $7 61 geml

7091 ¥ &
114180 =.

aa= &1 20 ufded A Foea o gl 3R OF ol o, e sifasa
A & avgE & F v o i Freh § g Jgems s & v
oTET A A S ¥, 20 ufdea wfaea s Guer gl qa AR
yRaReg Se &1 AT 2186 T. 9fAdAT & FH A9T BN

14180 . ¥
I

da= 1 15 ufaeid A Fgra 9o gl AR 0 st &1, ferehr sfasa
A & NREE F @ F AT quEer f Sl § g Jgems s & v
TOTAT Fel 1 S ®, 15 e JfARFd $rEe dua @il Ju HR
sfafaa o & aer 2841 . wfaed & &7 3R 5930 . gfaAw &
Fies =g grem|

(@) 3vfas FAORAl ¥ B dgely AarsR, 2012 H 3UaT 394 99T Qdieiga &1 @

AFF FHARAT HT Fraa:
WRft
gieaTE AfA® Fgra G 1 A
dqeAT (2)
(1)

11100 %. @& | ad= &1 30 wfoRid Ao Fgoa e gl 3R W o=t 1, Sy sifasy
fafar # sives & & AT e & S § freg Jgane o & fAw
ACTAT FEl AT S g, 30 R HARFT Fgra aA gEN FT AR
sfafed dee & dier 2785 %, 9fdATE & & a6l glen|

11101 5 ¥ | a4 & 20 9fAvd FJ Fgra T ghlt 3R W st &1, St sfasy

22200 %. fafe # svee ae & v auEr i S & g Jgens o & faw
AOTAT AT Y SN ®, 20 wfava sfaRea Fzew e gl #@w R
HfARFA doA H1 AT 3422 T GTAAH & A 70 gl

22200 . & | a1 & 15 WA Fo Fgra WA g9 AR X st Fn, Tehr sfasy

s fafer & s axe & fAw qoen & S § g 7 s & v

B ATAT Al B ST §, 15 wfar Ferd G gl Jo 3R

232

23
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HfARera dere &1 AT 4448 T gfdAw @ A 3R 9284 5. ufaAw ¥
HfF AET g

Feag Ted HARTFT Fgrd Wi W GT 8T B

TUTYEfFT FgFa G T A F GAeH & v ddd A RfEEd 2 & 39 @3
(@) J gar aRenRgT “da= 3R RAfFgs 33 & 3u-fAfaga (1) & Tosdaor & guar
i st &1 Aver geml

IS FHAN & AAS A Fgord 9 H ~gaAdH TR IR Fera dua A
FfFaH Y FAA H Aol are Aol A H X F AT F greEm

A Fgra S AR AfaRea Fera G & I & ~gAaH 0 & F7 g1 & A
A ARl A FATH Ferd R F A fRar Sven 3R O FgAaA HeFd
WA R HEIMS A6 I A hal ST HR ~FAdH Fgra W & 7mar s
ITARTFT Fgea G 2T #gH ghan|

48 of 126



T IV
[RfaTs 25(2) 2@

T s FATRET & Iwgw dar

R

U ¥eale A AW AW W T

Yot @Y UM & g & v wurh

IFIfAF HUR W i 7§ Iafas qar | rwfas YR ) A 78 735 9§ N
¥ar & AT JurE wgw Aar i af
(1) (2) (3)
e #Os fhg 13 ©¢
1 ?; a1 389 ferg a ry——
2. |13 5¢ @ s fheq 19 O¢ @ FH ay¥ FT HTT
3. |19 "¢ @ ¥ftw faeqg 29 & A= ay &1 e =g
4.

29 "¢ ¥ fts

U& 9y
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vwq V

[Rfas 37(1) (1) & )

Ad Fea e AR dfaRea aRar de i daror

FHA S 1 RBawr, 1987 o a1 arg & &F i Jar 7 ¥ 3R 31 HFgE, 1987 dF AT GBS d& {ar 2

§ 38 g §5 W AT 31 HFqER, 1987 W AT Ug JAIfAGed §U R G & 7§ N, F Hwaw F qF Fga
RE IR Al sga S & wven & g7 Hfaf@d ger-

(1) qT Fow TR

b o9

) FgRafagly & §9a 7 HAART @ JERd ade

Lo | L5

Y
@) S &1 IS WROM &F AR RO & W T Fea R
T
Cy) 3F (@) # diEfoa 79 $ea 92 W aRRise-| & &
I FROM-1 F AR 1960=100 #@en F 3he@ifs
FAHERT & AT 3@ e wa susiaar goa gawis
# 600 Huhid 9T Hgas e
Iy
() Iegd A Fga Gere dTa (@) + () L]

) 394 (4) & AR e AA Fed T (HT T
T # qUifhd @) b
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@ 3T4FT (4) F AAN F FIT WUR Fa R T 5§ I
a7 AT AW T JUT (T ITAR T qh PfRA) ooy

(2) faREd Fga W=
JaGR T Hg F Ted AT e F 3w 10 ¥, 1989 F afavely FStar ar yar fafAawt
%:mﬁ%wﬂﬁwﬁﬁﬁﬁﬁwﬁ@ﬁhﬁnﬁf@rmﬂﬁzﬁmaﬁﬁwﬁaﬁem
& 3T & AT AT SwEm|

(3)  FgT e & T ¥ HEfaf@a g
|roft

= M@l Fea dureT A TR
(1 (2)

664 TUX ¥ F | da F 30 UARIT HT Fera 42 il AR W sl F1, [Fehr dfasa
fAfr & 3ieEe & & fow o $ Sl 8 e A om & fv
AT el B S §, 30 wfawd faRed ggra v gl A AR
sfafea e & aer 100 & & &A 761 g AR 166 TIC § HAF
T g

664 TII A dat &1 15 wfaerd 7o Fera G greir 3R @ st F, [Sadh sfasy
Fow afee | R F v & & AT qoer & S § g Jgems s & faw
1992 FUF ¥ | 0T G H S §, 15 A JfARFd Fgra dve gl Jge 3R
&7 sfafRea et &1 AT 166 T @ FH A gem R 266 9T F AfOH
el g

1992 WA ¥ | I & 12 gfAa A Fgra I gill 3R W st &1, Saehr sifasg
IR 387 310w | A & eEe &= & Qv auer & S § fFeg #gans s & fav
AUTAT FET T ST 8, 12 fded dfARed Fgew dve gel Jge AR
HaRea G2 &1 deT FeIaA 266 F. GiaAe AR 3WFIA 415 T
gfaATE gl

1. sfaRad Fga WA F FHeINs e &I gl @il 8l

2. o9 A # eIfad A $Ea G qUr Hedfad IfaREd $ga G F AT 375 T9A § FH @
¢ Seeerel Y 375 Y A WU R 3@ W AGIS Ugd F SPIAE HAT SR AU FH AFS A
#§ seafa AR aea T d af g e Sy,
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=T Vi
R 39 (9R)
&F &1 77 ;. Rer i #w

fren Rf¥em 51w & v & wofer i e
@afagfl & vr ad & ez wega fra S Avm)

aa A
TERg wiErd

eed,

-.!hﬁﬁmﬂm-—-—--——l—ﬁ;}a‘rﬁqrﬂEm@m;ﬁa'a:{mﬁmﬁ) T R, 2018 & 3rqew o=
WE & e 3 & T B FTPF § IArTF REor A R e

QU AT (@8 e )
Faiegf & wFa

qEATH
FOeEENE & aF FEd
ﬂa‘sﬁh{mgv

e & T (3 & JT
¥RT F 3R
R # T
e & Aoh

s & ag o e
TS TEEad £ A
e s & 13 & 3w
ol BT

araarE IHFT
1 IO
wrer
g B

=]

AN/ AT H 9T & FORIOT & HdeT W I

(vefa Wil & gEanR)
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8T Vil
(Rfrrs 39 (9) &)
d& &1 a9 fSgR aor d%
Rfvam sw & e e & wrnfasor g smdes
(@ vfaat # gega fmar S
T - | ored
e A HTFRIT &Y
geATAT Wty

o
FreYr fRAgEEy
ARleT

' & FuE
# dF (FHEad) $uw RfFTs, 2018 & HTET HUA G & oo U & TWNFT 3G F5GF

glmmﬁwmﬁmwmgamwmuﬁmm raygs faavor # T aw
&

T AH (T3 HERT H)

darAghy & §9T gegaH

FrATTA/RATT FT A1F oEd

@mﬁaﬁrg

SeH & 0w (§F & qar

aiﬁmwa::-}@m

. dafaghy & adg

. e &#r Aofr

7. IR FT q§ T SFehr
TR gEafag § S
Sife T & 1/3 ¥ 3fos

CRETI

39 VI HT a3gar (96e) JeT

wmmmtw

(4

1

Giricess

AN/ A AR
et ured g3
(T8 veaTTH)

#ﬁ%ma:mmmag

(TEeTAe e & geamen)
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[ % -1

2l

7.(0)

(i)

9Eg VIl - w1 - |

(geenfaa il garr g fea s §)

HATH & ATH

e ) @ (dF & Jar
FRAT F IER)

R &

e & Aol

dure Y afer

Yo fr oftr Brwd goefestor
g =%

1 3%

2 af

HTEEH & HT FAeATeed AfF
T # ws@ R A qd
Fofteer gt @ e oY a7 ufer

HTaTE & H SieAfeed S
i F 92T § F MU
FftEer g @ S oY 2w i

Feeaal, e w1 g1, A FEar (Fuar H Roqor &4)

(TEAfRT WS & gEamnn)

feoqur: o 3rdeE @1 HATT U YT v Y § AT 3EA qd A HGAr G & I H FIRNFIOT FErEn § AT At
3 A i & 54 & HUR W FNA0T H FHR A A Jaer & R A1 3% RAfFE R © (@R
&1 7 ¥ A geAAd TREr &Y B & T Hded & AFe f Wit ar Ragel fr af_Rf ga@ea s il
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TEg VII - ¥ - 1] (ST

AT,

) gfafafr safe

(1 Ty &)

#w & R sftwd & e § s, ax afva ol & foé § iR w@ S § 9 & a2 vepa sprae
* v 9w -

F HUR T

e arar af

'HTHTFNS{TE
1 a4 2 %

(i) HeT TR IR} wfeRor amdes & e SeAfe,

s R ' 9sa §, ¥ 9 W & S
¥

(i) w27 UMW T FNFT IWEF F TS TR,

s fE T 9FAT ¥, F TEE Q@ @
{4

feoqom: mmﬁmmmwmmmm#mammmmtmmt
FUIT £ 3R 555 IROMRET 75 UK STae o & 9F HRiue & e sweerd § 3R 3 afr s @ e
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Bihar Gramin Bank (Employees) Pension Regulations, 2018

In exercise of the powers conferred by section 30 read with sub-section (1) of
section 17 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of
Directors of Bihar Gramin Bank after consultation with Punjab National Bank
being the Sponsor Bank and the National Bank and with the previous sanction of
the Central Government hereby makes the following regulations, namely: -

CHAPTER |

PRELIMINARY

1. Short title and commencement.—

(1) These Regulations may be called "Bihar Gramin Bank (Employees’) Pension Regulations,
2018".

(2) Save as otherwise expressly provided in these regulations, they shall come into force on the
date of their publication in the Official Gazette.

2. Definitions.— (1) In these regulations, unless the context otherwise requires,—

(a) "Act" means the Regional Rural Banks Act, 1976 (21 of 1976);

(b) “actuary" shall have the meaning assigned to it in clause (1) of section 2 of the Insurance Act,
1938 (4 of 1938);

(c) "average emoluments" means the average of the pay drawn by an employee during the last
ten months of his service in the Bank;

(d) "Bank" means Bihar Gramin Bank estpe : sub-section (1) of section 3 of the Act;
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(e)

(f)

(9)

(h)

(k)

()

"Board" means the Board of Directors of the Bank;

"child" means a child of the employee, who if a son, is under twenty-five years of age and if a
daughter, is unmarried and is under twenty-five years of age and the expression "children" shall
be construed accordingly;

"competent authority” shall have the same meaning as assigned to it in the Bihar Gramin
Bank (Officers and Employees) Service Regulations, 2010,

"contribution” means any sum credited by the Bank on behalf of employee to the Fund, but
shall not include any sum credited as interest;

"date of retirement" means the last date of the month in which an employee attains the age
of superannuation or the date on which he is retired by the Bank or the date on which the
employee voluntarily retires;

"employee” means any person employed in the service of the Bank, whether as a workman
on full time work on permanent basis or on part-time work on permanent basis on scale wages
or as an officer and who opts and is governed by these regulations, but does not include a
person employed either on contract basis or daily wage basis or on consolidated wages;

“effective date” means the 1% day of April, 2018;
“eligible employee” means an employee who is eligible for pension under these regulations;

“employees’ pension scheme, 1995” means the Employees’ Pension Scheme constituted
under the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952);

"family" in relation to an employee means,-

(i) wife in the case of a male employee or husband in the case of a female employee (whether
the marriage took place before or after retirement);

(ii) a judicially separated wife or husband, such separation not being granted on the ground of
adultery and the person surviving was not held guilty of committing adultery;

(ili)  (A) unmarried sons or unmarried daughters (born before or after retirement including
those adopted) who have not attained the age of twenty-five years;

(B) unmarried sons or unmarried daughters suffering from any disorder or disability of
mind or physically crippled:;
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(iv)

(v)

(0)

=)

(9)

(r)

(s)

(t)

(u)

widowed daughters or divorced daughters (bomn before or after retirement) without any
age restriction

parents who were wholly dependent on the employee when such employee was alive,
subject o the following conditions

(A)  the diseased employee had left behind neither a widow or widower nor an eligible
son or daughter or a widowed or divorced daughter and that the earnings of the
parents is less than two thousand five hundred and fifty rupees per month.

(B) where the diseased employee has left behind a childless widow, they become
eligible for family pension only after the death of childless widow or when her
independent income from all other sources becomes equal to or higher than two
thousand five hundred and fifty rupees per month;

“family pension” means the family pension referred to in regulation 37;

“financial year” means a year commencing on the 1% day of April;

“Fund” means the “Bihar Gramin Bank (Employees’) Pension Fund” constituted under
regulation 4;

“National Pension System” means the National Pension System as defined in clause
(i) of sub-section (1) of section 2 of the Pension Fund Regulatory and Development
Authority Act, 2013 (23 of 2013);

“notified date” means the date on which these regulations are published in the Official
Gazette;

‘pay” means the basic pay including stagnation increments, if any, and all allowances
counted for the purpose of making contributions to the Provident Fund and for the
payment of dearness allowance;

“pension” means the class of pension as specified in Chapter V and includes family
pension;
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(v) “pensioner” means an employee eligible for pension under these regulations;

(w) “qualifying service” means the service rendered on regular basis which shall be taken
into account for the purpose of pension under these regulations;

(x) "retirement" means cessation from Bank's service,-

(i) on attaining the age of superannuation as specified in the service regulations;

(ii) on voluntary retirement in accordance with provisions contained in regulation 28;

(iii) on premature retirement by the Bank before attaining the age of superannuation in
accordance with provisions contained in regulation 30;

(y) “Service Regulations” means the Bihar Gramin Bank (Officers and Employees) Service
Regulations, 2010;

(z) "trust" means the trust of Bihar Gramin Bank (Employees’) Pension Fund constituted
under sub- regulation (1) of regulation 4;

(za) "trustee" means the trustees of the Bihar Gramin Bank (Employees') Pension Fund
constituted under regulation 4,

(zb) "Provident Fund" means the provident fund of the Bank.

(2) All other words and expressions used in these regulations but not defined, and defined in the
Act or the Bihar Gramin Bank (Officers and Employees) Service Regulations, 2010 shall have
the same meanings respectively assigned to them in the Act, or as the case may be, the Bihar
Gramin Bank (Officers and Employees) Service Regulations, 2010.

CHAPTERI I
APPLICATION AND ELIGIBILITY

3.  Application.—- (1) These regulations shall apply to any employee who -

(@) was in the service of the Bank on or after the 1st day of September, 1987 but had
retired on or before 31 March, 2010 who exesefggTRiQption in writing within one
hundred and twenty days from the notified gig8 '
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(b)

(c)

and refund within sixty days after the expiry of the said period of one hundred and
twenty days, the entire final amounts received by him (the corpus comprising of
Bank's contribution to provident fund under the Employees' Pension Scheme,
1995 and interest accrued thereon till the date of receipt by him of the amount)
but without requiring to pay interest on such final amounts from the date of receipt
of such final amounts to the date of refund; or

was in the service of the Bank on or after the 1st day of September, 1987 who
continue to be in the service of the Bank on or after the notified date and exercise
an option in writing within one hundred and twenty days from the notified date, to
become member of the Fund and cause to transfer the entire contribution of the
Bank along with the interest accrued thereon, to the credit of the Fund constituted

under regulation 4; or

was in the service of the Bank between the 1st day of September, 1987 and 31%t
March 2010 and continued in service on or after effective date but retired before
the notified date, if he exercises an option in writing within one hundred and twenty
days from the notified date, to become member of the Fund and refund within sixty
days of the expiry of the said period of one hundred and twenty days the entire
final amounts received by him (the corpus comprising of Bank’s contribution to
provident fund under the Employees’ Pension Scheme, 1995 and interest accrued
thereon till the date of receipt by him of the amount) but without requiring to pay

interest on such final amounts from the date of receipt of such final amounts to

the date of refund:
Provided that the family of the employee who —

(i) was in the service of the Bank on or after the 1st day of September, 1987

but died on or before 315t March, 2010: or

(ii) joined the service between 1 September, 1987 and 31 March, 2010 and

died before the effective date; or
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(iii) joined the service of the Bank between 15t September 1987 and 31 March
2010 and continued in service on or after the effective date but had died
before one hundred twenty days after the notified date without the employee

exercising an option in writing to become member of the Fund,

shall be entitled to family pension under these regulations, if the family of such
deceased employee exercises an option in writing within one hundred and twenty
days from the date of the death of the employee or the expiry of one hundred and
twenty days from the notified date, whichever is later, to become member of the
Fund and refund within sixty days of the expiry of the said period of one hundred
and twenty days the entire final amounts received by the family (the corpus
comprising of Bank's contribution to provident fund under the Employees’ Pension
Scheme, 1995 and interest accrued thereon till the date of receipt of the amount
by the family) but without requiring to pay interest on such final amounts from the
date of receipt of such final amounts to the date of refund.

(2) An employee or family of the deceased employee not exercising the option under sub-
regulation (1) or who, after exercising the option, not refunding the amount shall be deemed
not interested in becoming a member of the Fund and shall continue to be governed under
the Employees’ Pension Scheme, 1995.

(3) Notwithstanding anything contained in this regulation, any employee who joined the service of
the Bank on or after the 15! April, 2010 shall have an option either to be covered by the National
Pension System or to continue to be governed under the Employees’ Pension Scheme, 1995.

(4) Notwithstanding anything contained in this regulation, any employee who join the service of
the Bank on or after the 1 April, 2018 shall be covered by the National Pension System.
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CHAPTER Ill
THE FUND

4, Constitution of the Fund.-

(1) The Bank shall constitute a Fund to be called the "Bihar Gramin Bank (Employees') Pension
Fund" under an irrevocable trust within one hundred twenty days from the notified date.

(2) The Fund shall have for its sole purpose the provision of the payment of pension or family
pension in accordance with these regulations to the employee or his family.

(3) The Bank shall be a contributor to the Fund and shall ensure that sufficient sums are placed
in it to enable the trustees to make due payments to beneficiaries under these regulations.

5. Liability of the Bank.—

(1) (a) The Bank, shall, after constitution of the Fund under regulation 4, cause to transfer to the
Bihar Gramin Bank (Employees') Pension Fund, the accumulated balance of the
contribution of the Bank towards pension under the Employees’ Pension Scheme, 1995
and interest accrued thereon upto the date of such transfer in respect of the eligible
serving employee opting to become a member of the Fund under regulation 3.

(b) The Bank shall, after constitution of the Provident Fund under the Act, transfer to that
Fund, the accumulated balance of the contribution of the employee towards provident
fund under the Employees’ Pension Scheme, 1995 and interest accrued thereon upto the
date of such transfer in respect of eligible serving employee opting to become a member
of the Fund under regulation 3.

(2) The retired employee or the family of the deceased employee opting for Fund under sub-
regulation (1) of regulation 3, shall continue to receive the amount of pension component
under the Employees’ Pension Scheme, 1995 and the balance of the pension payable under
these regulations shall be paid out of the Fund.

6. Composition of the Fund.-

The Fund shall consist of the following, namely: -

(a) contribution by the Bank base'd'q'n actuarial assessment of initial gap between assets and
liabilities of the Fund;

(b) the contribution by the Bank
employee;

of ten percent per month of the pay of the
&
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(c) the accumulated contributions of the Bank towards pension and provident fund under the
Employees’ Pension Scheme, 1995 and interest accrued thereon upto the date of transfer
to the Fund in respect of an eligible serving employee;

(d) the amount consisting of the provident fund contribution of the Bank under the
Employees’ Pension Scheme, 1995 refunded by the eligible retired employees:

(e) the investment in annuities or securities purchased out of the moneys of the Fund and
interest thereon;

(f) amount of any capital gains arising from the capital assets of the Fund:

(9) the additional annual contribution made by the Bank in accordance with the provisions
contained in regulation 10;

(h) any income from investments of the amounts credited to the Fund:

(1) the amount consisting of provident fund contribution of the Bank under the Employees’
Pension Scheme, 1995 refunded by the family of the eligible deceased employee.

7. Board of trustees.—

(1) The general superintendence, direction and management of the affairs and business of the
Fund shall vest in the board of trustees, which shall exercise all powers and do all acts and

things which may be necessary for the payment of pension or family pension under these
regulations.

(2) The board of trustees shall consist of such number of persons not less than three and not
more than five, as may be determined by the Board, to be appointed by the Bank.

(3) The power to appoint the trustees shall be vested with the Bank and all such appointments
shall be made in writing.

(4) The Bank shall nominate one of the trustees to be the Chairman of the board of trustees.

(5) The term of appointment of trustee shall be for a period of three years and the Bank may
reappoint a trustee who has already completed his term:

Provided that no trustee shall be agsegHB @MOre than two terms.
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10.

11.

Trustees to carry out directions of the Board.—-

In the discharge of its powers and functions under regulation 7, the board of trustees shall be
guided by such directions as may be given by the Board to it, from time to time:

Provided that all such direction shall be given in writing and shall specify the purpose or
objective thereof.

Books of accounts of the Fund.—

(1) The accounts of the Fund shall contain the particulars of all financial transactions relating to
the Fund in such form as may be specified by the Bank.

(2) Within sixty days from the date of furnishing of the balance sheet of the Bank, the trust shall
prepare a financial statement of the trust indicating therein the general account of assets and
liabilities of the trust and forward a copy of the same to the Bank.

(3) The accounts of the Fund shall be audited in accordance with the provisions of section 19 of
the Act.

Actuarial investigation of the Fund.—

The Bank shall cause an investigation to be made by an actuary into the financial condition of the
Fund every financial year on the 31st day of March, and make such additional annual contributions
to the Fund as may be required to secure payment of the benefits under these regulations:

Provided that the Bank shall cause an investigation to be made by an actuary into the
financial condition of the Fund as on the 31st day of March immediately following the financial year
in which the Fund is constituted.

Investment of the Fund.—

All moneys contributed to the Fund or received or accruing by way of interest or otherwise to the
Fund, may be deposited in a Post Office Savings Bank Account in India or in a current account or
in a savings account with any scheduled bank or utilised in making payment of pensionary benefits
in accordance with these regulations and to the extent such moneys as are not so deposited or
utilised shall be invested in the Government securities, debt instruments, short term debt

instruments, equities and related investrpegie. WARRt backed trust structured and miscellaneous
investments. ¢
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12.

13.

14.

18.

Payment out of the fund.-

The trust shall, subject to the other provisions of these regulations, be administered for grant of
pensionary benefits to the eligible retired employees of the Bank or the family pension to the
families of the deceased eligible employees of the Bank.

CHAPTER IV
QUALIFYING SERVICE FOR PENSION

Qualifying service for pension.—

Subject to the other provisions of these regulations, an employee who has rendered a minimum
of ten years of service in the Bank shall qualify for pension.

Commencement of qualifying service.—

Subject to the provisions contained in these regulations, qualifying service of an employee shall
commence from the date he takes charge of the post to which he is first appointed on a regular
basis and service on probation shall be counted if followed by confirmation in the post.

Counting of periods spent on leave.—

All leave during service in the Bank for which leave salary is payable shall count as qualifying
service:

Provided that extraordinary leave on loss of pay shall not count as qualifying service except
when the authority sanctioning the leave has directed that such leave not exceeding twelve
months’ during the entire service, may count as service for all purposes including pension.
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16.

17.

18.

19.

Broken period of service of less than one year.—-

If the period of service of an employee includes broken period of service of less than one year but
more than six months, it shall be treated as one year and if such broken period is six months or
less, it shall be ignored:

Provided that the provisions of this regulation shall not apply for determining the minimum
qualifying service required for pension.

Counting of period spent on training.—

Period spent by an employee on training in the Bank immediately after his appointment shall count
for qualifying service.

Counting of past service in the erstwhile bank.—

The service rendered by the employee, on regular basis in any other bank shall also be counted
for qualifying service on amalgamation of that bank with the Bank:

Provided that nothing contained in this regulation shall apply to any such employee who is
appointed on contract basis or on daily wage basis or on consolidated wages.

Period of suspension.—

(1) Period of suspension of an employee pending inquiry shall count for qualifying service,
where on conclusion of such inquiry, he has been fully exonerated or the suspension is held
to be wholly unjustified.

(2) In all other cases, the period of suspension shall not count as qualifying service unless the
competent authority passing the orders under the service regulations governing such case
expressly declare at the time that it shall count to such extent as such authority may declare.
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20.

21.

22.

23.

Forfeiture of service.—

(1) Resignation not amounting to voluntary retirement or dismissal or removal or termination of
an employee from the service of the Bank shall entail for forfeiture of his entire past service
and consequently shall not qualify for pension under these regulations.

(2) An interruption in the service of an employee entails forfeiture of his past service, except in
the following cases, namely: -

(a) authorised leave of absence;

(b) suspension, where it is immediately followed by reinstatement, whether in the same or a
different post, or where the employee dies or is permitted to retire or is retired under the
provisions of the Service Regulations while under suspension.

Interruption in services due to participation in strike.—

An Interruption in service of employee due to participation in strike shall not be counted for

qualifying service for pension during such interruption unless such interruption is condoned by the
competent authority:

Provided that before making an entry in the service record of the Bank employee
regarding such interruption in service because of his participation in strike, an opportunity of
representation may be given to the employee.

Military service.—

An employee who has rendered military service before appointment in the Bank shall continue to

draw the military pension, if any, but military service rendered by the employee shall not count as
qualifying service for pension under these regulations.

Period of deputation to an organisation in India.—

Period of deputation of an employee to another organisation in India will count for qualifying
service provided the organisation to which he is deputed or the employee, pays the pensionary
contributions at the rates specified under these regulations or at the rates specified by the Bank
at the time of deputation, whichever is higher, to the Bank.
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24, Addition to qualifying service in special circumstances.-

25,

An employee shall be eligible to add to his service qualifying for superannuation pension specified
in regulation 26, the actual period not exceeding one fourth of the length of his service or the actual
period by which his age at the time of recruitment exceeded the upper age limit specified by the
Bank for direct recruitment or a period of five years, whichever is less, if the service or post to
which the employee is appointed is one —

(@) for which post-graduate research, or specialist qualification or experience in scientific,
technological, or professional fields, is essential;

(b) to which candidates of age exceeding the upper age limit specified for direct recruitment are
normally recruited; and

(c) for which the candidate was given age relaxation over and above the maximum age limit fixed
by the Bank on account of his possessing higher qualifications or experience:

Provided that this concession shall not be admissible to an employee unless his
actual qualifying service at the time of his superannuation is not less than ten years.

Counting of service rendered on permanent part-time basis.—

(1) In case of an employee who was employed on a permanent part-time basis in the service of
the Bank in accordance with the erstwhile rules of appointment applicable to him and was
contributing to the Employees’ Provident Fund, the service rendered by him on a permanent
part-time basis from the date of such contribution, shall be counted as qualifying service.

(2) For the purpose of calculating the amount of pension in respect of a permanent part-time
employee, the length of qualifying service shall be determined in accordance with Form IV.

(3) Forthe purpose of calculating the amount of pension under this regulation, the actual service
rendered shall be taken as qualifying service and in such cases the actual pay drawn at the
time of retirement shall be reckoned for the purpose of average emoluments.
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26.

27.

CHAPTER V

CLASSES OF PENSION

Superannuation pension.—

Superannuation pension shall be granted to an employee who has retired on his attaining the age
of superannuation.

Pension on voluntary retirement.—

(1) On or after the effective date, at any time after an employee has completed twenty years of
qualifying service, he may, by giving notice of not less than three months in writing to the
appointing authority, retire from service:

Provided that this sub-regulation shall not apply to an employee who seeks
retirement from service for being absorbed permanently in an autonomous body or a public
sector undertaking or a company or institution or body, whether incorporated or not, to which
he is on deputation, at the time of seeking voluntary retirement.

(2) The notice of voluntary retirement given under sub-regulation (1) shall require acceptance by
the appointing authority:

Provided that where the appointing authority does not refuse to grant the permission for
retirement before the expiry of the period specified in the said notice, the retirement shall
become effective from the date of expiry of the said period.

(3) (a) An employee referred to in sub-regulation (1) may make a request in writing to the
appointing authority to accept notice of voluntary retirement of less than three months
giving reasons thereof.

(b) On receipt of a request under clause (a), the appointing authority may, subject to the
provisions of sub-regulation (2), consider such request for the curtailment of the period of
notice of three months on merits and if it is satisfied that the curtailment of the period of
notice will not cause any administrative inconvenience, the appointing authority may relax
the requirement of notice of three months on the condition that the employee shall not

apply for commutation of a part of his pensjgff¥ysitepthe expiry of the notice of three
months. :
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28.

(4)

An employee, who has elected to retire under this regulation and has given necessary notice
to that effect to the appointing authority, shall be precluded from withdrawing his notice except
with the specific approval of such authority:

Provided that the request for such withdrawal shall be made before the intended date
of his retirement.

The qualifying service of an employee retiring voluntarily under this regulation shall be
increased by a period not exceeding five years, subject to the condition that the total qualifying
service rendered by such employee shall not in any case exceed thirty-three years and it does
not take him beyond the date of superannuation:

Provided that the increase in his qualifying service, shall not entitle him to any notional
fixation of pay for the purpose of calculating his pension.

Invalid pension.—

(1)

(2)

3)

Invalid pension may be granted to an employee who, -

(a) has rendered minimum ten years of service; and

(b) retires from the service on or after the effective date on account of any bodily or mental
infirmity, which permanently, incapacitates him for the service.

An employee applying for an invalid pension shall submit a medical certificate of

incapacity from a medical officer approved by the Bank.

Where the medical officer approved by the Bank has declared the employee fit for
further service of less laborious character than that which he had been doing, he
may, provided he is willing to be so employed, be employed on lower post and if

there be no means of employing him

1ower post, he may be admitted to

invalid pension.
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29,

30.

(4) No medical certificate of incapacity for service may be granted unless the applicant
produces a letter to show that the competent authority is aware of the intention of

the applicant to appear before the medical officer approved by the Bank.

(5) The medical officer approved by the Bank shall also be supplied by the competent

authority in which the applicant is employed, with a statement of what appears from

official records to be the age of the applicant.

Compassionate allowance.—

(1) An employee, who is dismissed or removed or terminated from service, shall forfeit his
pension:

Provided that the authority higher than the authority competent to dismiss or remove or
terminate him from service may, if -

() such dismissal, removal, or termination is on or after the effective date: and
(i) the case is deserving of special consideration,

sanction a compassionate allowance not exceeding two-thirds of the pension which would have

been admissible to him on the basis of the qualifying service rendered upto the date of his
dismissal, removal, or termination.

(2) The compassionate allowance sanctioned under the proviso to sub-regulation (1) shall not be
less than the amount of minimum pension payable under regulation 34.

Premature retirement pension.-

Premature retirement pension may be granted to an employee who, -
(a) has rendered minimum ten years of service; and
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31.

32.

33.

(b) retires from service on account of orders of the Bank to retire prematurely in the public interest
or for any other reason to be recorded in writing, if otherwise he was entitled to such pension
on superannuation, on that date.

Compulsory retirement pension.—

An employee compulsorily retired from service as a penality, on or after the effective date, in terms
of the Service Regulations, may be granted by the authority higher than the authority competent
to impose such penalty, pension at a rate not less than two-thirds and not more than full pension
admissible to him on the date of his compulsory retirement, if otherwise he was entitled to such
pension on superannuation, on that date:

Provided that where the pension awarded under this regulation is less than the full pension
admissible under these regulations, the Board of Directors shall be consulted before such order
is passed.

Payment of pension or family pension in respect of certain employees.—

(1) An employee who was in service between 1% day of September, 1987 and 315t day of March
2010 and retired from the service of the Bank before 315 day of March, 2018 shall, subject to
the provisions of these regulations, be eligible for payment of pension from the effective date.

(2) The family of a deceased employee, who was in service between the 1 day of September,
1987 and 31* day of March 2010 and died before the 315! day of March, 2018 shall, subject
to the provisions of these regulations, be eligible for payment of family pension from the
effective date.

CHAPTER VI
RATE OF PENSION

Amount of pension.—
(1) In case of an employee who retired between the 1% day of September, 1987 and 31st day of

October, 1987, the basic pension and additional pension wherever applicable, shall be
upgraded as per the formula specified in Form-l.

(2) Inthe case of an employee retiring after completing a qualifying service of not less than thirty-
three years, the amount of basic pension shall be calculated at fifty per cent of the average
emoluments.

(3) (a) Additional pension referred to in sub-regulation (1) shall be fifty per cent of the average
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34.

(b) No dearness relief shall be paid on the amount of additional pension.

Explanation.- For the purposes of this sub-regulation, "allowance" means allowance which
are admissible to the extent counted for making contributions to the Provident Fund.

(4) Pension, as computed, being aggregate of pension and additional pension, shall be subject
to the minimum pension as specified in regulation 34.

(5) An employee who has commuted the admissible portion of his pension as per the provisions
of regulation 39, shall receive only the balance of pension, monthly.

(6) (@) In the case of an employee retiring before completing a qualifying service of thirty-three
years, but after completing a qualifying service of ten years, the amount of pension shall
be proportionate to the amount of pension and additional pension admissible under sub-

regulations (2) and (3) and in no case the amount of pension shall be less than the amount
of minimum pension specified in these regulations.

(b) Notwithstanding anything contained in these regulations, the amount of invalid pension
shall not be less than the ordinary rate of family pension which would have been payable
to his family in the event of his death while in service.

(7) The amount of pension finally determined under these regulations shall be expressed in whole

rupee and where the pension contains a fraction of a rupee, it shall be rounded off to the next
higher rupee.

Minimum pension.—
The amount of minimum pension shall be,-

(a) three hundred and seventy-five rupees per month in respect of an employee other than a
permanent part-time employee, where the employee had retired before the 1st day of
November, 1992 (in case of employees other than officers) or before the 1%t day of July, 1993
(in case of officers) and proportionate amount thereof in the case of a permanent part-time
employee who retired before the 1st day of November, 1992;

(b) seven hundred and twenty rupees per month in respect of an employee other than a
permanent part-time employee, where the employee had retired on or after the 1st day of
November, 1992 (in case of employees other than officers) or on or after 1%t day of July 1993
(in case of officers) and proportionate amount thereof in the case of a permanent part-time
employee who had retired on or after the 1st day of November, 1992;

(c) one thousand and sixty rupees per month in respect of an employee other than a permanent
part-time employee, who retired on or after 1% April, 1998 but before 31st October, 2002 and
three hundred and fifty-five rupees in respect of such employee drawing one third of scale
wages, five hundred and thirty rupees in respect of such employee drawing one half of scale
wages and seven hundred and ninety-five rupees in respect of such employee drawing three
fourth of scale wages, where the employee [otT: or after 1 day of April, 1998;
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35.

36.

(d)

(f)

one thousand four hundred and thirty-five rupees per month in respect of an employee, other
than permanent part time employee, where the employee retired on or after 1% November,
2002 and four hundred and eighty rupees per month in respect of such employee drawing
one third of scale wages, seven hundred and twenty rupees per month in respect of such
employee drawing one half of scale wages and one thousand and eighty rupees per month in
respect of such employee drawing three fourth of scale wages, where the employee retired
on or after the 1st day of May, 2005;

one thousand seven hundred and seventy-nine rupees per month in respect of an
employee, other than a permanent part time employee, where the employee retired
on or after 1st day of November, 2007 and five hundred and ninety-five rupees per
month in respect of such employee drawing one third of scale wages, eight hundred
and ninety-two rupees per month in respect of such employee drawing one half of
scale wages and one thousand three hundred and thirty-nine rupees per month in
respect of such employee drawing three fourth of scale wages, where the employee
retired on or after the 1st day of November, 2007;

two thousand seven hundred and eighty-five rupees per month in respect of an
employee, other than a permanent part time employee, where the employee retired
on or after 1st day of November, 2012 and nine hundred and thirty-two rupees per
month in respect of such employee drawing one third of scale wages, one thousand
three hundred and ninety-seven rupees per month in respect of such employee
drawing one half of scale wages and two thousand and ninety-six rupees per month
in respect of such employee drawing three fourth of scale wages, where the employee
retired on or after the 1st day of November, 2012.

Dearness relief.—

(1)

(2)

Dearness relief shall be granted on basic pension or family pension or invalid pension or on
compassionate allowance in accordance with the rates specified in Form Il.

Dearness relief shall be allowed on full basic pension even after commutation.

Determination of the period of ten months for average emoluments.—

(1)

The period of the preceding ten months for the purpose of average emoluments shall be
reckoned from the date of retirement.

(2) In the case of voluntary retirement or premature retirement, the period of the preceding ten

months for the purpose of average emoluments shall be reckoned from the date on which the
employee voluntarily retires or is prematurely retired by the Bank in public interest or for any
other reasons to be recorded in writing.
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(3) In the case of dismissal or removal or compulsory retirement or termination of service, the
period of the preceding ten months for the purpose of average emoluments shall be reckoned
from the date on which the employee is dismissed or removed or compulsorily retired or
terminated by the Bank.

(4) If during the last ten months of the service, an employee had been absent from duty on
extraordinary leave on loss of pay or had been under suspension and the period whereof does
not count as service, the aforesaid period of extraordinary leave or suspension shall not be
taken into account in the calculation of the average emoluments and equal period before the
ten months shall be included.

CHAPTER VII
FAMILY PENSION

37. Family pension.—

(1) Notwithstanding the provisions contained in regulation 13, where an employee dies—
(a) after completion of one year of continuous service; or

(b) before completion of one year of continuous service, provided the deceased employee
concerned immediately prior to his appointment to the service or post was examined by a
medical officer approved by the Bank and declared fit for employment in the Bank; or

(c) after retirement from service and was on the date of his death, in receipt of a pension, or
compassionate allowance,

the family of the deceased shall be entitled to family pension, the amount of which shall be
determined in accordance with Form Il

Provided that in respect of an employee who was in the service of the Bank on or
after the 1% day of September, 1987 and had died while in service on or before the 31st day
of October, 1987 or retired on or before 31%t day of October, 1987 but died later, the family
of the deceased shall, subject to exercising the option to become a member of the Fund
under these regulations and refunding the amount in accordance with regulation 3, shall,
subject to other provisions of these regulations, be entitled to additional family pension, the
amount of which shall be determined in accordance with Form V.

(2) The amount of pension shall be fixed at monthl

and where the pension contains a fraction of
rupee:

ates and be expressed in  whole rupees
FihSall be rounded off to the next higher
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Provided that in no case a pension in excess of the maximum prescribed under these
regulations shall be allowed

(3) (a) Where an employee, who is not governed by the Workmen's Compensation Act, 1923
(B of 1923) -

()  dies while in service after having rendered not less than seven years' continuous
service, the rate of family pension payable to the family shall be equal to fifty per cent
of the pay last drawn or twice the family pension admissible under sub-regulation (1),
whichever is less, and the amount so admissible shall be payable from the date
following the date of death of the employee for a period of seven years or for a period
upto the date on which the deceased employee would have attained the age of sixty-
five years had he survived, whichever is less; and

(ii) dies after retirement, the family pension as determined under sub-clause (i) shall be
payable for a period of seven years or for a period upto the date on which the retired
deceased employee would have attained the age of sixty-five years had he survived,
whichever is less:

Provided that in no case the amount of family pension determined under
sub-clauses (i) and (ii) shall exceed the pension payable on retirement of such

employee from the Bank.

(b)  Where an employee, who is governed by the Workmen's Compensation Act, 1923 (8 of
1823), dies while in service after having rendered not less than seven years' continuous
service, the rate of family pension payable to the family shall be equal to fifty per cent of
the pay last drawn or one and half times the family pension admissible under sub-
regulation (1), whichever is less and the pension so determined shall be payable for a
period of seven years or for a period upto the date on which the deceased employee
would have attained the age of sixty-five years had he survived, whichever is less.

(c)  After the expiry of the period referred to in clauses (a) and (b), the family, in receipt of
family pension under these clauses shall be entitled to family pension at the rate
admissible under sub-regulation (1).

38.  Payment of family pension.—

(1) The period for which family pension is payable shall be,-
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(a) in case of a childless widow, for life or till her independent income from all sources become equal

to two thousand five hundred and fifty rupees or more;

(b) in the case of a widow with children or a widower, upto the date of death or remarriage, whichever

is earlier;

(c) in the case of a son or daughter (including widowed or divorced daughter), till such son or

(d)

daughter attains the age of twenty-five years or upto the date of marriage of the son or daughter
or remarriage of the daughter, whichever is earlier:

Provided that the family pension payable to the son or daughter (including widowed or
divorced daughter) shall be discontinued or not be admissible when the eligible son or daughter
starts earning a sum in excess of two thousand five hundred and fifty rupees per month from any
source:

Provided further that an unmarried, widowed or divorced daughter who is not married or
remarried even after the age of twenty-five years shall be eligible for family pension if there is no
other family member or if her income from any source exceeds two thousand five hundred fifty
per month.

in the case of an unmarried son or daughter of an employee suffering from any disorder or
disability of mind or who is physically crippled or disabled so as to render him or her unable to
earn a living even after attaining the age of twenty-five years, the family pension shall be payable

to such son or daughter for life subject to condition that there is no other eligible family
member:

Provided that -

(i) if such son or daughter is one among two or more living children of the employee, the

family pension shall be initially payable to the minor children in the order set out in sub-
regulation (3) until the last minor child attains the age of twenty-five years and thereafter
the family pension shall be resumed in favour of the son or daughter suffering from

disorder or disability of mind or who is physically crippled or disabled and shall be payable
to him or her for life;

(i) if there are more than one such children suffering from disorder or disability of mind or
who are physically crippled or disabled, the family pension shall be paid in the order of
their birth and the younger of them will get the family pensign.agly after the elder next
above him or her ceases to be eligible and if the family peng G
it shall be paid in the manner set out in sub-regulation 4f
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(2)

3

(4)

(iii) the family pension shall be paid to such son or daughter through the guardian as if he or
she were a minor except in the case of a physically crippled son or daughter who has
attained the age of majority;

(iv) before allowing the family pension for life to any such son or daughter, the competent
authority shall satisfy that the handicap is of such a nature as to prevent him or her from
earning his or her livelihood and the same shall be evidenced by a certificate obtained
from a medical officer approved by the Bank, setting out, as far as possible, the exact
mental or physical condition of the child;

(v) the person receiving the family pension as guardian of such son or daughter or such son
or daughter not receiving the family pension through a guardian shall produce every three
years, a certificate from a medical officer approved by the Bank, to the effect that he or

she continues to suffer from disorder or disability of mind or continues to be physically
crippled or disabled;

(vi) if such son or daughter starts earning a sum in excess of two thousand five hundred and
fifty rupees per month and in such cases, it shall be the duty of the guardian or the son
or daughter to furnish a certificate to the Bank every month that he or she has not started
earning his or her livelihood or in case of daughter, that she has not yet married;

(e) inthe case of parents, the family pension payable shall be discontinued or not be admissible

if the income of one of the parents or the aggregate income of both the parents from any source
exceeds two thousand five hundred and fifty rupees per month:

Provided that the family pension shall be payable first to the mother and after her death, to
the father.

If a deceased employee or a pensioner leaves behind a widow or widower, the family pension

shall become payable to the widow or widower, failing which to the eligible child or failing which,
to the eligible parents.

Family pension to the children shall be payable in the order of their birth and the younger of them

shall not be eligible for family pension unless the elder next above him or her has become
ineligible for the grant of family pension.

Where the family pension is payable to twin children, it shall be paid to such children in equal
shares:
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(d)

(6)

Provided that where one such child ceases to be eligible, his or her share shall revert to

the other child and where both of them cease to be eligible, the family pension shall be payable
to the next eligible single child or twin children, as the case may be.

Where family pension is granted under this regulation to a minor, it shall be payable to the
guardian on behalf of the minor.

In case both wife and husband are employees of the Bank and are governed by the provisions
of this regulation and one of them dies while in service or after retirement, the family pension in
respect of the deceased shall be payable to the surviving husband or wife and in the event of
death of the husband or wife, the surviving child or children shall be granted the two family
pensions in respect of the deceased parents, subject to the limits specified below, namely:-

(a)

(b)

(i)

if the surviving child or children is or are eligible to draw two family pensions at the rates
mentioned in sub-clause (i) of clause (a) and clause (b) of sub-regulation (3) of regulation
37, the amount of both pension shall be limited to-

two thousand five hundred rupees per mensem in respect of an employee who retired or
died while in service prior to the 1st day of November, 1992;

(ii) four thousand eight hundred rupees per mensem in respect of an employee who

retired or died after the 1st day of November, 1992 (in the case of employee other
than officer) or on or after 15! day of July, 1993 (in the case of an officer); and

(iii) six thousand seven hundred and fifty-six rupees per mensem in respect of an employee,

who retired or died on or after 1st day of April, 1998;

(iv) nine thousand five hundred and sixty-five rupees per mensem in respect of an

employee, who retired or died on or after 1st day of May, 2005;

(v) eleven thousand eight hundred and fifty-six rupees per mensem in respect of an employee,

who retired or died on or after 1st day of November 2007;

if one of the family pensions ceases to be payable at the rates mentioned in sub clause
(i) of clause (a) or clause (b) of sub-regulation (3) of regulation 37 and in lieu thereof the
family pension at the rate mentioned in sub-regulation (1) of regulation 37 becomes
payable, the amount of both the pension sha RS limited to-
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(i)

(iiif)

(iv)

(v)

(c)

(if)

(iii)

(iv)

(v)

two thousand five hundred rupees per mensem in respect of an employee who
retired or died while in service prior to the 1st day of November, 1992 (in the case
of an employee other than an officer) or prior to 1st day of July, 1993 (in the case
of an officer),

four thousand eight hundred rupees per mensem in respect of an
employee who retired or died on or after the 1st day of November, 1992
(in case of an employee other than an officer) or on or after 1st day of
July, 1993 (in the case of an officer); and

six thousand seven hundred and fifty six rupees per mensem in respect of an
employee, who retired or died on or after 1st day of April, 1998:

nine thousand five hundred and sixty-five rupees per mensem in respect of
an employee, who retired or died on or after 1st day of May, 2005;

eleven thousand eight hundred and fifty-six rupees per mensem in respect
of an employee, who retired or died on or after 1st day of November, 2007;

if both the family pensions are payable at the rate mentioned in sub-regulation (1)
of regulation 37, amount of the two pensions shall be limited to-

one thousand two hundred and fifty rupees per mensem in the case of an
employee who retired or died while in service prior to the 1st day of November,
1992 (in the case of an employee other than an officer) or 1st day of July, 1993(in
the case of an officer);

two thousand four hundred rupees per mensem in respect of an employee who
retired or died on or after the 1st day of November, 1992 (in the case of an
employee other than an officer) or on or after 1t day of July, 1993 (in the case of
an officer); and

three thousand three hundred and seventy-eight rupees in respect of an
employee who retired or died on or after 1st day of April, 1998;

four thousand seven hundred and eighty-three rupees per mensem in
respect of an employee who retired or died on or after 1%t day of May, 2005;

five thousand nine hundred and twenty-eight rupees per mensem in

respect of an employee who retired or died on or after 1t day of November,
2007.
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(7)

(d) (i) Where family pension is payable to more widows than one, the family pension shall be

paid to the widows in equal shares.

(i) On the death of a widow, her share of the family pension shall become payable to her

eligible child:

Provided that if the widow is not survived by any child, her share of the family
pension shall not lapse but shall be payable to the other widows in equal shares, or if
there is only one such other widow, in full, to her.

(iii) Where the deceased employee or pensioner is survived by a widow but has left behind

eligible child or children from another wife who is not alive, the eligible child or children
shall be entitled to the share of family pension which the mother would have received if
she had been alive at the time of the death of the employee or pensioner:

Provided that on the share or shares of family pension payable to such a child or
children or to a widow or widows ceasing to be payable, such share or shares shall not
lapse, but shall be payable to the other widow or widows or to the other child or children
otherwise eligible, in equal shares, or if there is only one widow or child, in full, to such
widow or child.

(iv) Where the deceased employee or pensioner is survived by a widow but has left behind

eligible child or children from a divorced wife or wives, such eligible child or children shall
be entitled to the share of family pension which the mother would have received at the
time of death of the employee or pensioner had she not been so divorced:

Provided that on the share or shares of family pension payable to such a child or
children or to a widow ceasing to be payable, such share or shares, shall not lapse, but
shall be payable to the other widow or widows or to the other child or children otherwise
eligible, in equal shares, or if there is only one widow or child, in full, to such widow or
child.

Where an employee dies leaving behind a judicially separated spouse with no child or children,
the family pension in respect of the deceased shall be payable to the person surviving if such
spouse is not remarried:

Provided that where the judicial separation is granted on the ground of adultery and the

death of the employee takes place during the period of such judicial separation, the family
pension shall not be payable to the person surviving if such person surviving was held guilty of
committing adultery. ;
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(8) (a) Where an employee dies leaving behind a judicially separated spouse with a child or children,
the family pension payable in respect of the deceased shall be payable to the surviving spouse
provided he or she is the guardian of such child or children.

(b) Where the surviving person has ceased to be the guardian of such child or children, such family
pension shall be payable to the person who is the actual guardian of such child or children.

(9)  Ifthe son or unmarried daughter eligible for the grant of family pension has attained the
age of eighteen years, the family pension may be paid to such son or unmarried daughter
directly.

(10) (a) If a person who, in the event of death of an employee while in service, is eligible to receive
family pension under these regulations, is charged with the offence of murdering the employee
or for abetting in the commission of such an offence, the claim of such a person, including other
eligible member or members of the family to receive the family pension, shall remain suspended
till the conclusion of the criminal proceeding instituted against him.

(b) If on the conclusion of the criminal proceedings referred to in clause (a), the person concerned,—

(i) s convicted for the murder or abetting in the murder of the employee, such a person shall
be debarred from receiving the family pension which shall be payable to the other eligible
member of the family, from the date of death of the employee;

(i) s acquitted of the charge of murder or abetting in the murder of the employee, the family
pension shall be payable to such a person from the date of death of the employee.

(c) The provisions of sub-clauses (a) and (b) shall also apply for the family pension becoming
payable on the death of an employee after his retirement.
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CHAPTER VIII

COMMUTATION

39. Commutation.—

(1)

(2)

(3)

4)

An employee shall be entitled to commute for a lump sum payment of a fraction not exceeding
one-third of his pension:

Provided that in respect of an employee who was in service before the effective date but
died after his retirement before the notified date, the family of such employee shall also be
entitled to commute for a lump sum payment a fraction not exceeding one-third of the pension
admissible to the employee.

An employee shall indicate the fraction of pension, which he desires to commute, and may either
indicate the maximum limit of one-third pension or such lower limit, as he may desire to commute.

If fraction of pension to be commuted results in fraction of rupee, such fraction of a rupee shall
be ignored for the purpose of commutation.

The lump sum payable to an applicant shall be calculated in accordance with the Table given
below:

TABLE
Commutation values for a pension of one rupee per annum

Age next | Commutation value | Age next Commutation value
expressed as expressed as number of
bithday | n\ymber of year's | Pirthday year's purchase
purchase
(1) (2) (3) (4)
17 19.28 35 16.92
18 19.20 36 16.72
19 19.11 37 16.52
20 19.01 38 16.31
21 18.91 _39 16.09
22 18.81 40 15.87
23 18.70 41 15.64
24 18.59 42 15.40
25 18.47
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26 | - 18.34 | 44 14.90

27 18.21 [ 45 14.64
28 18.07 l 46 1437

BT 7e3 1 a7 1410

a0 | 17.78 i 48 13.82

31 17.62 49 13.54

32 17.46 50 13.25

33 17.29 51 12.95

34 17.11 52 12.66

53 12.35 69 7.22

54 12.05 70 6.91

55 11.73 7 6.60

56 11.42 72 6.30

57 11.10 73 6.01

58 10.78 74 5.72

59 10.46 75 5.44

60 10.13 76 517

61 9.81 77 4.90

62 9.48 78 4.65

63 9.15 79 4.40

64 8.82 80 417

65 8.50 81 3.94

66 8.17 82 3.72

67 7.85 83 3.52

68 7.53 84 3.32

85 3.13
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Notes:

M

(5)

(6)

(7)

The table above indicates the commuted value of pension expressed as number of years’
purchase with reference 10 the age of the pensioner as on his next birthday.

The commuted value in the case of an employee retiring at the age of fifty eight years is 10.46
years' purchase and, therefore, if he commutes rupees one hundred from his pension within one
year of retirement, the lump sum amount payable to him works out to Rs 100 X 10.46 X 12 =
Rs. 12,552

An employee who had commuted the admissible portion of pension is entitled to have the
commuted portion of the pension restored after the expiry of a period of fifteen years from the
date of commutation.

An applicant who is authorised a superannuation pension, voluntary retirement pension,
premature retirement pension, compulsory retirement pension, invalid pension or compassionate
allowance shall be eligible to commute a fraction of his pension under these regulations:

Provided that on and from 1% July, 2003, an applicant in whose case the commuted value
of pension becomes payable on the day following the date of retirement or from the date from
which commutation becomes absolute, the reduction in the amount of pension on account of
commutation shall become operative from its inception and where payment of commuted value
of pension could not be made within the first month after the date of retirement or within the first
month after the date when the commutation becomes absolute, the difference between the
normal monthly pension and the commuted pension shall be paid for the period between the
date on which commutation becomes absolute and the difference between the monthly pension
and the commuted pension shall be paid for the period between the date following the date of
retirement or the date when the commutation becomes absolute and the date preceding the date
on which commuted value of pension is deemed to have been paid.

In the case of a pensioner eligible for superannuation pension or pension on voluntary retirement
or premature retirement pension, no medical examination shall be necessary if the application
for commutation is made within one year from the date of retirement and where such a pensioner
applies for commutation of pension after one year from the date of his retirement, the same will
be permitted subject to medical examination:

Provided that in the case of an applicant who is in receipt of a provisional pension under
Rg finalisation of the departmental or
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shall reckon from the date of issue of the orders consequent upon the finalisation of the
departmental or judicial proceedings.

(8) An applicant who -

()  retires on invalid pension under regulation 28; or

(i) isin receipt of compassionate allowance under regulation 29; or

(i) is compulsorily retired by the Bank and is eligible for compulsory retirement

pension under regulation 31,

shall be eligible to commute a fraction of his pension subject to the limit specified in sub-

regulation (1), after he has been declared fit by a medical officer approved. by the Bank.

(9) The commutation of pension shall be become absolute in the case of an employee-

(i) retiring on superannuation or on voluntary retirement who submits an application for
commutation of pension before the date of retirement, on the date following the date or
retirement:

Provided that the employee governed by sub-regulation (3) of regulation 27 shall not
apply for commutation of a part of his pension before the expiry of the notice of three months
and the commutation of pension shall become absolute only on the expiry of the period of notice
referred to in sub-regulation (1) of regulation 27;

(ii) retiring on superannuation or on voluntary retirement or on premature retirement, if he
applied for commutation of pension after the date of retirement but before the completion
of one year from the date of retirement, on the date the application for commutation is
received by the competent authority;
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40.

41.

(i)  retiring on superannuation or on voluntary retirement or on premature retirement, if he
applies for commutation of pension after one year from the date of retirement, on the date
of the medical certificate given by medical officer approved by the Bank:

(iv) who was in service between 15! September, 1987 and 31%! March, 2010 and retired on or
before 31* March, 2018 and who opts to become a member of the Fund under these
regulations, on the 1% day of April, 2018, where the application of commutation is made
in Form VI within one year from the date of retirement and Form VII and Form VIl in all
other cases, within the period specified in sub-regulation (1) of regulation 3:.

(V) who was in the service of the bank on or after the 1% day of April, 2018, but who retired
prior to the publication of these regulations, on the day immediately following the date of
his retirement, where the application is made in Form VI within the period specified in
sub-regulation (1) of regulation 3;

(vi) who retired on or after the 1% day of April, 2018, but died prior to the notified date, on the
day immediately following the date of his retirement, where the application for
commutation is made within one year from the date of his death by the family of the
deceased in Form VI, within the period specified in sub-regulation (1) of regulation 3;

(vi)  in respect of whom invalid pension under regulation 28 or compassionate allowance
under regulation 29 or compulsory retirement pension under regulation 31 is admissible
commutation shall become absolute on the date of the medical certificate given by
medical officer approved by Bank.

CHAPTER IX
GENERAL CONDITIONS

Pension subject to future good conduct.—

Future good conduct shall be an implied condition of every grant of pension and its continuance
under these regulations.

Withholding or withdrawal of pension.—

The competent authority may, by order in writing, withhold or withdraw a pension or a part
thereof, whether permanently or for a specified period, if the pensioner is convicted of a serious

crime or criminal breach of trust or forgery or acting fraudulently or is found guilty of grave
misconduct:
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42, Conviction by court.—

Where a pensioner is convicted of a serious crime by a court, action shall be taken in the light of
the judgment of the court relating to such conviction.

43. Pensioner guilty of grave misconduct.—

In a case not falling under regulation 42, if the competent authority considers that the pensioner

is prima facie guilty of grave misconduct, it shall, before passing an order, follow the procedure
specified in the Service Regulations.

44, Provisional pension.-

(1) An employee who has retired on attaining the age of superannuation or otherwise and against
whom any departmental or judicial proceedings are instituted or where departmental
proceedings are continued, a provisional pension, equal to the maximum pension which would
have been admissible to him, would be allowed subject to adjustment against final retirement
benefits sanctioned to him, upon conclusion of the proceedings but no recovery shall be made
where the pension finally sanctioned is less than the provisional pension or the pension is
reduced or withheld, either permanently or for a specified period.

(2) In cases referred to in sub-regulation (1), the gratuity shall be paid to the employee and only on

conclusion of the proceedings and any recoveries to be made from an employee shall be
adjusted against the amount of gratuity payable.

Explanation - in this Chapter,-

(a) "serious crime" includes a crime involving an offence under the Official Secrets Act, 1923 (19 of
1923);

(b) "grave misconduct" includes the communication or disclosure of any secret official code or
password or any sketch, plan, model, article, note, documents or information, such as is
mentioned in section 5 of the Official Secrets Act, 1923 (19 of 1923) which was obtained while

holding office in the Bank so as to prejudicially affect the interests of the general public or the
security of the State;

(c) "fraud" shall have the meaning assigned to it under section 25 of the Indian Penal Code, 1860
(45 of 1860);

(d) "criminal breach of trust” shall have the meaning assigned to it under section 405 of the Indian
Penal Code, 1860 (45 of 1860);

(e) “forgery" shall have the meaning assigned to it under section 463 of the Indian Penal Code,
1860 (45 of 1860).

45. Commutation of pension during departmental or judicial proceedings.-

An employee against whom departmental or judicial proceedings have been instituted before the
date of his retirement shall not be eligible to commute a fraction of his provisional pension under
these regulations during the pendency of sygh-treseedings.
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46.

Recovery of pecuniary loss caused to the Bank.—

(1) The competent authority may withhold or withdraw a pension or a part there of, whether

permanently or for a specified period, and order recovery from pension of the whole or part
of any pecuniary loss caused to the Bank if in any departmental or judicial proceedings the
pensioner is found guilty of grave misconduct or negligence or criminal breach of trust or
forgery or acts done fraudulently during the period of his service:

Provided that before passing any final orders under this sub-regulation, the Board
shall be consulted:

Provided further that where a part of pension is withheld or withdrawn the
amount of pension drawn by a pensioner shall not be less than the minimum pension
payable under these regulations:

Provided also that departmental proceedings, if instituted while the employee was
in service, shall, after the retirement of the employee, be deemed to be the proceedings
under these regulations and shall be continued and concluded by the authority by which
they were commenced in the same manner as if the employee had continued service.

(2) Nodepartmental proceedings shall be initiated in respect of an event if more than four
years time lapsed after the event:

Provided that the disciplinary proceedings initiated under this sub-regulation shall be in

accordance with the procedure applicable to disciplinary proceedings in relation to the employee
during the period of his service.

(3) Where the competent authority orders recovery of pecuniary loss from the pension, the recovery

47.

shall not ordinarily be made at a rate exceeding one third of the pension admissible on the date of
retirement of the employee.

Recovery of Bank's dues.—

The Bank shall be entitled to recover the dues to the Bank on account of housing loans, advances

license fees, other recoveries and recoveries due to staff co-operative credit society from the
commutation value of the pension or the pension or the

amily pension.
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48. Commercial employment after retirement.—

(1) A pensioner who immediately before his retirement was holding the post of an officer who wishes
to accept any commercial employment before the expiry of one year from the date of his
retirement, shall obtain the previous sanction of the Bank before such acceptance and subject
to the provision of sub-regulation (2), the Bank may, by order in writing, grant permission subject
to such conditions as it may deem necessary or refuse permission, for reasons to be recorded
in writing.

(2) In granting or refusing permission under sub-regulation (1) to a pensioner for taking up any
commercial employment, the Bank shall have regard to the following factors, namely:-

(a)

(b)

()

(d)

(e)

()

(9)

the nature of the employment proposed to be taken up and the antecedents of the
employer;

whether his duties in the employment which he proposes to take up might be such as to
bring him into conflict with the Bank;

whether the pensioner while in service had any such dealing with the employer under
whom he proposes to seek employment as it might afford a reasonable basis for the
suspicion that such pensioner had shown favours to such employer;

whether the duties of the commercial employment proposed involve liaison or contract

work with Bank;

whether his commercial duties will be such that his previous official position or knowledge
or experience under Bank could be used to give the proposed employer an unfair
advantage;

the emoluments offered by the proposed employer; and

any other relevant factor.

(3) Where within a period of sixty days of the date of receipt of an application under sub-regulation
(2), the Bank does not communicate the grant or refusal of permission to the applicant, the
applicant shall be deemed to have been granted the permission:

Provided that in any case where defective or insufficient information is furnished by the

applicant and it becomes necessary for the Bank to seek further clarifications or information from
him, the period of sixty days shall be counted from the date on which the defects have been
removed or complete information has been furnished by the applicant.

s ' oS
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(4)

Where the Bank grants the permission applied for subject to any conditions or refuses such
permission, the applicant may, within thirty days of the receipt of the order of the Bank to that
effect, make a representation against any such condition or refusal and the Bank may make such
orders thereon as it deems fit:

Provided that no order shall be made under this sub-regulation without giving the
pensioner making the representation an opportunity to show cause against the order proposed
to be made.

If any pensioner takes up any commercial employment at any time before the expiry of one year
from the date of his retirement without the prior permission of the Bank or commits a breach of
any condition for such permission, it shall be competent for the Bank to declare by order in writing
and for reasons to be recorded therein that he shall not be entitled to the whole or such part of
the pension and for such periods as may be specified in the order:

Provided that no such order shall be made without giving the pensioner concerned an
opportunity of show cause against the order proposed to be made:

Provided further that in making any order under this sub-regulation, the Bank shall have
regard to the following factors, namely:-

(i) the financial circumstances of the pensioner concerned,

(ii) the nature of, and the emoluments from, the commercial employment taken up by the
pensioner concerned, and;
(iii) any other relevant factor.

(6) Every order passed by the Bank under this regulation shall be communicated to the

pensioner concerned.

(7) In this regulation, the expression "commercial employment" means—

(i) an employment in any capacity including that of an agent, under a company (including a
banking company), co-operative society, firm or individual engaged in trading,
commercial industrial, financial or professional business and includes also a directorship
of such company (including a banking company), and partnership of such firm but does
not include employment under a body corporate, wholly or substantially owned or
controlled by the Central Government or a State Government;

(ii) setting up practice, either independently or as a partner of a firm, as advisor or consultant
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(A) has no professional qualifications and the matters in respect of which the practice is
to be set up or is carried on are relatable to his official knowledge or experience, or

(B) has professional qualifications and the matters in respect of which the practice is to
be set up are such as are likely to give his clients an unfair advantage by reason of
his previous official position, or

(C) has to undertake work involving liaisons or contact with the offices or officers of the
Bank.

Explanation.- For the purpose of this clause, the expression "employment under a
co-operative society” includes the holding of any office, whether elective or otherwise,
such as that of President, Chairman, Manager, Secretary, Treasurer and the like, by
whatever name called in such society.

49. Nomination.—

(1) The trust shall allow every employee governed by these regulations to make a nomination
conferring on one or more persons the right to receive the amount of pension benefits under
these regulations in the event of his death before that amount becomes payable or, having
become payable, has not been paid and such nomination shall be made in such form as may
be specified by the Bank from time to time.

(2) If any employee nominates more than one person under sub-regulation (1), he shall, in his
nomination, specify the amount or share payable to each of the nominees in such a manner as
to cover the whole of the amount of the pension benefits that may be payable in the event of his
death.

(3) A nomination made by an employee may, at any time, be modified or revoked by him after giving
a written notice to the trust of his intention of doing so in such form as the Bank may from time
to time specify.

(4) A nomination or its revocation or its modification shall take effect to the extent it is valid on the
date on which it is revised by the trust.

50. Date from which pension becomes payable.-

(1) Except in the case of an employee to whom the provisions of regulation 41 and regulation 44
apply, pension other than the family pension shall become payable from the effective date or, as
the case may be, from the date following the date of retirement, whichever is later, if the employee
has exercised his option to become a member of the Fund and refunded the entire amount of
Bank's contribution within the time stipulated under these regulations.

(2) Except in the case of an employee to

g provisions of regulation 41 and regulation 44
apply, family pension shall become oL

ﬂ& effective date or, as the case may be, from
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the date following the date of death of the employee, whichever is later, if the family of the
deceased employee has exercised the option to become member of the Fund and refunded the
entire amount of Bank's contribution within the time stipulated under these regulations.

51. Currency in which pension is payable.—

52.

53.

54.

All pension admissible under these regulations shall be payable in rupees in India only.

Manner of payment of pension.—

A pension fixed at a monthly rate shall be payable monthly on or after the first day of the following
month.

Power to issue instructions.—

The Chairman of the Bank, with the approval of the Board may from time to time issue
instructions, as may be considered necessary or expedient for the implementation of these
regulations.

Residuary provisions.—

In case of doubt, in the matter of application of these regulations, regard may be had to the
corresponding provisions of Central Civil Services Rules, 1972 or Central Civil Services
(Commutation of Pension) Rules, 1981 applicable for Central Government employees with such
exceptions and modifications as the Bank, after consultation with Punjab National Bank being
the Sponsor Bank and the National Bank and with the previous sanction of the Central
Government, may from time to time, determine.

Enclosures :
(a )Form-|
(b) Form-II
(c)Form-lll
(d)Form-IV
(e )JForm-V
(f)Form-VI
(g )Form-VII
(h YForm-VIII
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1.

Form -1

[See regulation 33(1)]

UPDATION OF BASIC PENSION AND ADDITIONAL PENSION

The formula of updating basic pension and additional pension in respect of employees who retired
during the period between 1% day of September, 1987 and 31% October, 1987 shall be as under:

(A)

(B)

(©)

(D)

(E)

(a)

50 per cent of first Rs.1000 of the
average emoluments reckonable for
pension

(b) 45 per cent of next Rs.500

(c)

40 per cent of the average
emoluments reckonable for pension
exceeding Rs.1500

Total (a+b+c)

50 per cent of the average monthly
emoluments for the last 10 months
in service prior to retirement

Dearness Relief at index number 600
in the All India Average Consumer
Price Index for Industrial Workers in
the series 1960=100, on basic
pension calculated at (A) above,

Total basic pension =

(B) + (C) X Number of years of
qualifying  service (Maximum 33
years)

33

Basic pension as on 1.4. 2018
(Rounded off to the next higher
rupee) 44

Rg et omu
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Special allowances to the extent of the amount ranking for making contributions to the Provident
Fund corresponding to the special allowances drawn at the time of retirement shall be reckoned
for the purpose of additional pension

Rates of dearness relief worked out at index number 600 in the All India Average
Consumer Price Index for Industrial Workers in the series 1960=100 for all classes of
employees who retired during the period between 1% day of September, 1987 and 31*
October, 1987:

(a) Employees in subordinate staff = 80.40 per cent of pension calculated at 1(A)
cadre " above.

Employees in clerical staff cadre
(b) drawing pension up to Rs.756 per
month

67 per cent of pension calculated at 1(A)
above.

(©) Employees in clerical staff cadre drawing pension of Rs.757 per month and above
will be eligible for dearmness relief as under:

TABLE
SI. | Amount of basic pension The amount of dearness relief per month
. No. | drawn (Rs.) admissible (Rs.)
L) (2 (3)
1. 757-796 508.00
2. 797-804 534.00
3 805-824 540.00
4. 825-844 553.00
5. 845-864 567.00
6. 865-884 580.00
Z: | 885-904 593.00
5 | 905-924 607.00
9. | 925-944 620.00
10. 945-964 634.00
11. 965-984 647.00
12. 985-1004 660.00
13. 1005-1024 674.00
14. 1025-1044 687.00
15. 1045-1064 701.00
16. 1065-1085 714.00
17. 1058 above 727.00
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(d)

Employees in officer cadre shall be eligible for dearness relief as under:

TABLE
SI.No. DR O ]
2
- bl (3)

N For those drawing basic pension 66 per cent of the amount of Pension
( Up to Rs.765 per month calculated at 1(A) above
| subject to a maximum of Rs.500

For those drawing basic pension
(ii) From Rs.766 to Rs.1165 per Rs.500
month
(il For those drawing basic pension 42.90 per cent of amount of pension

of Rs.1166 per month or above

calculated as at 1(A) above Subject
to a maximum of Rs.715
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FORM Il

[See regulation 35(1)]

DEARNESS RELIEF ON PENSION

Dearness relief on basic pension shall be as under:

(7) In the case of employees who retired on or after the 1st day of September, 1987, but before the

1st day of November, 1992 for workmen cadre and before the 1%t of July 1993 for officers cadre,
dearness relief shall be payable for every rise or be recoverable for every fall, as the case may
be, of every 4 points over 600 points in the quarterly average of the all India Average Consumer
Price Index for Industrial Workers in the series 1960 = 100 and such increase or decrease in
dearness relief for every said four points shall be calculated in the manner given below:

TABLE
Sl Scale of basic pension The rate of dearness relief as a percentage of basic
No. per month pension
(1) (2) (3)

(1) Up to Rs.1250 0.67 per cent.

(i) Rs.1251 to Rs. 2000 0.67 per cent of Rs.1250 plus 0.55 per cent of basic pension
in excess of Rs.1250.

(iii) Rs.2001 to Rs.2130 0.67 per cent of Rs.1250 plus 0.55 per cent of the difference
between Rs.2000 and Rs.1250 plus 0.33 per cent of basic
pension in excess of Rs.2000.

(iv) | Above Rs.2130 0.67 per cent of Rs.1250 plus 0.55 per cent of the difference
between Rs.2000 and Rs.1250 plus 0.33 per cent of the
difference between Rs.2130 & Rs. 2000 Plus 0.17 per cent of
basic pension in excess of Rs.2130.

(8) In the case of employees in workmen cadre who retired on or after 1st day of November,

1992; and in the case of employees in the officers cadre who retire on or after the 15t day
of July 2013 but before the first day of April 1998, dearness relief shall be payable for
every rise or be recoverable for every fall, as the case may be, of every 4 points over
1148 points in the quarterly average of All India Average Consumer Price Index for
Industrial workers in the series 1960=100 and such increase or decrease in dearness
relief for every said four points shall be calculated in the manner given below:
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TABLE

Sl. | Scale of basic pension per month The rate of dearness relief as a

o percentage of basic pension

(1) (2) (3)

(i (i) Upto Rs.2400 0.35 per cent.

(i) | (ii) Rs.2401 to Rs.3850 0.35 per cent of Rs.2400 plus 0.29 per cent of basic
pension in excess of Rs.2400.

(iii) | (iii) Rs.3851 to Rs.4100 0.35 per cent of Rs.2400 plus 0.29 per cent .of the

difference between Rs.3850 and Rs.2400 plus 0.17
per cent of basic pension in excess of Rs.3850.

(iv)

(iv) Above Rs.4100

0.35 per cent of Rs.2400 plus 0.29 per cent of the
difference between Rs.3850 and Rs.2400 plus 0.17
per cent of the difference between Rs.4100 and
Rs.3850 plus 0.09 per cent of basic pension in
excess of Rs.4100.

(9) In case of employees who retire on or after 1st day of April 1998 but on or before the 315! October
2002, dearness relief shall be payable for every rise or be recoverable for every fall, as the case
may be, of every 4 points over 1684 points in the quarterly average of the All India Average
Consumer Price Index for Industrial Workers in the series 1960=100 and such increase or
decrease in dearness relief for every said four points shall be calculated in the manner given

below :
TABLE
Sl Scale of Basic Pension The rate of dearness relief as a percentage of
No. per month basic pension
(1) (2) (3)
(i) | Upto Rs.3550 0.24 per cent
(i) | Rs.3551 to Rs.5650 0.24 per cent of Rs.3550 plus 0.20 per cent of the
basic pension in excess of Rs.3550
(iii) | Rs.5651 to Rs.6010 0.24 per cent of Rs.3550 plus 0.20 per cent of the
difference between Rs.5650 and Rs.3550 plus 0.12
per cent of basic pension in excess of Rs.5650
(iv) | Above Rs.6010 0.24 per cent of Rs.3550 plus 0.20 per cent of the

difference between Rs.5650 and Rs.3550 plus 0.12
per cent difference between Rs.6010 and Rs.5650
plus 0.06 per cent of basic pension in excess of
Rs.6010 - ;
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(10) In respect of employees who retire on or after 1*' day of November, 2002 but before the
31% October, 2007, deamness relief shall be payable for every rise or be recoverable for every
fall. as the case may be, of every 4 points over 2288 points in the quarterly average of the All
India Average Consumer Price Index for Industrial Workers in the series 1960=100, at the rate
of 0.18 per cent of basic pension.

(11) In respect of employees who retire on or after 1% day of November, 2007 but before the
1% day of November 2012, dearness relief shall be payable for every rise or be recoverable for
every fall, as the case may be, of every 4 points over 2836 points in the quarterly average of the
All India Average Consumer Price Index for Industrial Workers in the series 1960=100, at the
rate of 0.15 per cent of basic pension.

(12) In respect of employees who retire on or after 15! day of November, 2012,
dearness relief shall be payable for every rise or be recoverable for every fall, as the
case may be, of every 4 points over 4440 points in the quarterly average of the All India
Average Consumer Price Index for Industrial Workers in the series 1960=100, at the rate
of 0.10 per cent of basic pension.

Note:

Dearness relief shall be payable for the half year commencing from the 1st day of
February and ending with 31st day of July on the quarterly average of the index figures
published for the months of October, November and December of the previous year and
for the half year commencing from the 1st day of August and ending with the 31st day of
January on the quarterly average of the index figures published for the months of April,
May and June of the same year.

In the case of family pension, invalid pension, dearness relief shall be payable in accordance
with the rates mentioned above.

Dearness relief will be allowed on full basic pension even after commutation.
Dearness relief is not payable on additional pension.

Pensioner whose basic pension is less than minimum pension but the aggregate of basic
pension and additional pension is more than the minimum pension shall draw dearness relief as
applicable to minimum pension
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FORM Il

(See regulation 37(1)(c)]

ORDINARY RATES OF FAMILY PENSION

The ordinary rates of family pension shall be as under:

(a) In respect of employees other than part-time employees, where the employee retired before 1°' day
of November, 1992

TABLE

' Scale of pay | Amount of monthly family pension

per month

(1)
(2)

Upto Rs.1500 | 30 per cent of the pay shall be the basic family pension plus 30 per cent of
allowances which are counted for making contributions to Provident Fund but not
for dearness allowance shall be the additional family pension and the aggregate of
basic and additional family pension shall not be less than Rs.375 per month.

Rs.1501 to 20 per cent of the pay shall be the basic family pension plus 20 per cent of
allowances which are counted for making contributions to Provident Fund but not
Rs.3000 dearness allowance shall be the additional family pension and the aggregate of
basic and additional family pension shall not be less than Rs.450 per month.

Above Rs.3000 | 15 per cent of the pay shall be the basic family pension plus 15 per cent of
allowances which are counted for making contributions to Provident Fund but not
for dearness allowance shall be the additional family pension and the aggregate of
basic and additional family pension shall not be less than Rs.600 per month and
not more than Rs.1250 per month.

(b) In respect of employees other than part-time employees, retired on or after the 1% day of November,
1992 but before the 1% day of November, 1997.

TABLE

Scale of pay Amount of monthly family pension

per month
(1) ' (2)

Upto Rs.2870 | 30 per cent of the 'pay shall be the basic family pension plus 30 per cent of

allowances which are counted for making contributions to Provident Fund but not

for dearness allowance shall be the additional family pension and the aggregate

of basic and additional family ion shall be subject to a minimum of Rs.720

per month.
2\ a
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Rs.2871 to 20 per cent of the 'Pay' shall be the basic family pension plus 20 per cent of
allowances which are counted for making contributions to Provident Fund but not

Rs.5740 for dearness allowance shall be the additional family pension a.m‘d the aggregate
of basic and additional family pension shall be subject to a minimum of Rs.860
per month.

Above 115 per cent of the 'Pay' shall be the basic family pension plus 15 per cent of

Rs.5740 allowances which are counted for making contributions to Provident Fund but not
for dearness allowance shall be the additional family pension and the aggregate
of basic and additional family pension shall be subject to a minimum of Rs.1150
per month and a maximum of Rs.2400 per month.

(c) In respect of employees other than part-time employees retiring on or after 1%t day of November,
1997 but before the 1** day of November, 2002

TABLE
Scale of pay Amount of monthly family pension
per month (1)
(2)
Upto 30 per cent of the pay shall be the basic family pension plus 30 per cent of
allowances which are counted for making contributions to Provident Fund but not
Rs.4210 for dearness allowance shall be the additional family pension and the aggregate

of basic and additional family pension shall not be less than Rs.1056 per month.

Rs.4211 to 20 per cent of the pay shall be the basic family pension plus 20 per cent of
allowances which are counted for making contributions to Provident Fund but not
Rs.8420 for dearness allowance shall be the additional family pension and the aggregate

of basic and additional family pension shall not be less than Rs.1262 per month.

Above 15 per cent of the pay shall be the basic family pension plus 15 per cent of
allowances which are counted for making contributions to Provident Fund but not
for dearness allowance shall be the additional family pension and the aggregate
of basic and additional family pension shall not be less than Rs.1687 per month
and a more than Rs.3521per month.

Rs.8420

(d) In respect of employees other than part-time employees retiring on or after the 1*' day of November,
2002 but before the 1% day of November, 2007
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Scale of pay
per month

(1)

Amount of monthly family pension

(2)

Up to

Rs.5720

30 per cent of the pay shall be the basic family pension plus 30 per cent of
allowances which are counted for making contributions to Provident Fund but not
for dearness allowance shall be the additional family pension and the aggregate of
basic and additional family pension shall not be less than Rs.1435 per month.

Rs.5721 to

Rs.11440

20 per cent of the pay shall be the basic family pension plus 20 per cent of
allowances which are counted for making contributions to Provident Fund but not
for dearness allowance shall be the additional family pension and the aggregate of
basic and additional family pension shall not be less than Rs.1715 per month.

Above

Rs.11440

15 per cent of the pay shall be the basic family pension plus 15 per cent of
allowances which are counted for making contributions to Provident Fund but not
for dearness allowance shall be the additional family pension and the aggregate of
basic and additional family pension shall not be less than Rs.2292 per month and
a more than Rs.4784 per month.

(e) In respect of employees other than part-time employees retiring on or after 1% day of November,
2007 but before the 1%t day of November, 2012

TABLE

Scale of pay
per month

(1)

Amount of monthly family pension

(2)

Up to Rs7090

30 per cent of the pay shall be the basic family pension plus 30 per cent of
allowances which are counted for making contributions to Provident Fund but not
for dearness allowance shall be the additional family pension and the aggregate
of basic and additional family pension shall not be less than Rs.1779 per month.

Rs.7091 to

Rs.14180

20 per cent of the pay shall be the basic family pension plus 20 per cent of
allowances which are counted for making contributions to Provident Fund but not
for dearness allowance shall be the additional family pension and the aggregate
of basic and additional family pension shall not be less than Rs.2186 per month.
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Above Rs.14180 | 15 per cent of the pay shall be the basic family pension plus 15 per cent of

allowances which are counted for making contributions to Provident Fund but not
for dearness allowance shall be the additional family pension and the aggregate
of basic and additional family pension shall not be less than Rs.2841 per month
and a more than Rs.5930 per month.

(f) In respect of employees other than part-time employees retiring on or after 15t day of November,

11100 for dearness allowance shall be the additional family pension and the aggregate

2012.
TABLE
Scale of pay Amount of monthly family pension
per month (1)
(2)
Up to Rs 30 per cent of the pay shall be the basic family pension plus 30 per cent of

allowances which are counted for making contributions to Provident Fund but not

of basic and additional family pension shall not be less than Rs. 2785 per month.

Rs. 11101 to 20 per cent of the pay shall be the basic family pension plus 20 per cent of

Rs.22200 for dearness allowance shall be the additional family pension and the aggregate

allowances which are counted for making contributions to Provident Fund but not

of basic and additional family pension shall not be less than Rs.3422 per month.

Above Rs. 15 per cent of the pay shall be the basic family pension plus 15 per cent of
22200 allowances which are counted for making contributions to Provident Fund but not

for dearness allowance shall be the additional family pension and the aggregate
of basic and additional family pension shall not be less than Rs.4448 per month
and a more than Rs. 8284 per month.

Note:

1. Dearness relief is not payable on additional family pension.

2. Scale of pay for the purpose of calculation of family pension as above shall be the aggregate of ‘pay’
as defined in sub-clause (t) of regulation 2 and "allowances" as defined in the explanation to sub-
regulation (1) of regulation 33.

3. Inthe case of a part-time employee, the minimum amount of family pension and maximum amount
of family pension shall be in proportion to the rate of scale wages drawn by the employee.

4. In case the aggregate of basic family pension and additional family pension falls short of minimum

pension the pensioner may be given m|mmum famai D n5|on and dearness relief may be paid on

minimum family pension.
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FORM IV

[See regulation 25(2))

QUALIFYING SERVICE FOR PERMANENT PART TIME EMPLOYEES

TABLE

Length of corresponding qualifying

Sl Actual service on scale wages rendered
No. | on permanent part-time basic in one week | service for each year of service rendered

on permanent parttime basis for

calculating the amount of pension

(1) (2) 3)
1. Six hours or more but up to 13 hours One third of a year
One half of a year
2. More than 13 hours but up to 19 hours
three fourth of a year
3. More than 19 hours but up to 29 hours
one year

4. More than 29 hours
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FORM V

[See regulation 37(1)(c)]

COMPUTATION OF BASIC FAMILY PENSION AND ADDITIONAL FAMILY PENSION

The formula for computing basic family pension and additional family pension in respect of employee_s
who were in the service of the Bank on or after the 1st day of September, 1987 and had died while in
service on or before the 31st day of October, 1987 or had retired on or before the 31st day of October,
1987 but died shall be as under:-

(1) Basic Family Pension:
(A) Pay drawn by the deceased employee at the time of
death/ retirement
Rs.
(B) Basic family pension at the ordinary rates as per Table
given below
Rs.
(C) Dearness Relief at index 600 in the All India Average
Consumer Price Index for Industrial Workers in the
series 1960=100 as per Table | given in Appendix- | on
the basic family pension calculated at (B) above.
Rs.
(D) Updated basic family pension i.e. (B) + (C) Rs.
(E) Updated basic family pension as per (D) above
(rounded off to next higher rupee) &
S.

(F) Basic family pension at one and half times or twice the
updated basic family pension as the case may be of (D)
above (rounded off to next higher rupee) i
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(2)  Additional Family pension:

Special allowance to the extent of the amount ranking for making contributions to the Provident
Fund in terms of the Bipartite Settlement dated 10" April, 1989 or Service Regulations
corresponding to the special allowance drawn before the retirement or death shall be reckoned
for the purpose of additional family pension.

(3) The basic family pension shall be at the rates given as under:
TABLE
Pay Range Amount of family pension

(1) ' (2)

Below Rs.664 | 30 per cent of pay shall be the basic family pension plus 30 per cent of the
allowances which counted for making contributions to Provident Fund but
not for dearness allowance shall be the additional family pension with a
minimum of Rs.100 and maximum of Rs.166.

Rs.664 and 15 per cent of pay shall be the basic family pension plus 15 per cent of
allowances which counted for making contributions to Provident Fund but
above but not for dearness allowance shall be the additional family pension with a

minimum of Rs.166 and maximum of Rs.266.
below Rs.1992

Rs.1992 and 12 per cent of pay shall be the basic family pension plus 12 per cent of
allowances which counted for making contributions to Provident Fund but
above not for dearness allowance shall be the additional family pension with a
minimum of Rs.266 and maximum of Rs.415.

Note:
1, Dearness relief is not payable on additional family pension.
2. In case the aggregate of updated basic family pension and updated additional family pension

falls short of Rs.375, the pensioner may be paid Rs.375 with dearness relief thereon in which
case no updated additional family pension shall be payable.
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Form VI
[See regulation 39 (9)]

Name of the Bank : Bihar Gramin Bank

Application for Commutation of Pension without Medical Examination
(to be submitted within one year from the date of retirement)

To

Designated Authority Space for
Affixing

Dear Sir, attested
assport

| retired/will retire from the Bank's service with effect from --------------- and have opted P sizI:.-

for Bank's Pension Scheme. | desire to commute a fraction of my pension in accordance stsairah

with the Bihar Gramin Bank (Employee's) Pension Regulations, 2018. The necessary P SEE

particulars are furnished below:

Name in full (in block letters)
Designation at the time of
Retirement

Name of Office/Department from
which retired ;
Date of birth (as per Bank's
Service Record)

Date of Retirement

Class of Pension

Fraction of Pension proposed
to be Commuted not exceeding
1/3™ thereof. :

Signature

Place : Address:

Acknowledgement

Received from Shri/Smt/Kum : application
for commutation of Pension.

Former Designation
Place :

Date :

(Signature of Designated Authority)
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Form VII

[See regulation 39 (9)]
Name of the Bank : Bihar Gramin Bank

Application for Commutation of Pension subject to Medical Examination
(to be submitted in duplicated)

PART — | Space for
To Affixing
Designated Authority attested
passport
Dear Sir, size
| desire to commute a fraction of my pension in accordance with Bihar Gramin Bank photograph

(Employee's) Pension Regulations, 2018. An attested copy of my photograph is affixed
on the application and an unattested copy is enclosed. The necessary particulars are furnished below:

9. Name in full (in block letters

10. Designation at the time of retirement :

11. Name of Office/Department from
which retired

12. Date of birth (as per Bank’s
Service Record)

13. Date of Retirement

14. Class of Pension

15. Fraction of Pension proposed to be
commuted not exceeding 1/3™
thereof

16. Preference for station where
medical examination is desired to
take place

Place :

Date :

Signature -

Address :

Acknowledgement

Received from Shri/Smt/Kum.
application for commutation of Pension.

(Former Designation)

Place :
Date :

(Signature' of Designated Authority)
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Form VIl - PART -1l

(To be completed by the Designated Authority)

1. Name of the Applicant

Date of birth (as per Bank's
Service Record)

Date of Retirement

Class of Pension

Amount of Pension
Amount of Pension desired
to be commuted

N

D0

On the basis of

Added Years
Normal Age
1 Year 2 Years
Rs. Rs. Rs.

7.() Sum payable if commutation becomes
absolute before the applicant’s next
birthday which falls on

(i) Sum payable if commutation becomes
absolute after the applicant’s next
birthday which falls on

8. Number of enclosures, if any (see note below)

Place:
Date :

(Signature of Designated Authority)

Note: The Designated Authority should enclose with the Form, a copy of the receipt or statement of the
applicant’s case if the applicant has been granted invalid pension or has previously commuted a part of
his pension or declined to accept commutation on the basis of an addition of years to actual age, or has
been refused (commutation) on medical grounds.
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Form VIl - PART -1l (contd.)

Copy forwarded to Shri/Smt./Kum._____

lahve comrpiete postal addrees)
with the remarks that subject to the Bank’s Medical Officer's recommendation, he/she will, on the basis of

the report of the Designated Authority be eligible for the lump sum payment in lieu of the amount of
pension to be commuted as follows:-

On the basis of

Added Years
Normal Age
1 Year 2 Years
Rs. Rs. Rs.

(i) Sum payable if commutation becomes
absolute before the applicant’s next
birthday which falls on

(il)  Sum payable if commutation becomes
absolute after the applicant’s next
birthday which falls on

Note: The Table of the present value, on the basis of which calculation by the Designated Authority has been

made. 1s subject to alteration at any time without notice and consequently the basis is liable to revision
before payment is made and the sum payable will be the sum appropriate to the applicant's age on his
birthday next after the date on which the commutation becomes absolute or if the medical authority directs
that years will be added to that age, to the consequent assumed age.

Acknowledgement

Shri/Smt./Kum. should report for medical examination to the Bank's
Medical Officer at Bank's Dispensary between a.m. and p.m. on . Hel/She

should take with him/her the enclosed Form No.VIIl with the particulars required in Part-1 completed except the
signature or thumb impressions.

Place :

Date :

(Signature of Designated Authority)
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Form VIl - PART Il

Name of Bank : Bihar Gramin Bank
(Draft Letter to Bank's Medical Officer

Referring the pensioner for Medical Examination)

Ref. No.:
Date :
To
Dr.
(Bank's Medical Officer)
Sir/Madam,
Medical Examination-Commutation of Pension
Shri /Smt./ Kum. . who retired from the service on
as (Designation) has applied for commuting a fraction of

his/her pension for a lump sum payment. The following documents are forwarded herewith.

(a) Application in Form No.VIl in original.

(b)* Report or statement of the applicant's case if he has been granted invalid pension or has previously
commuted a fraction of his pension or declined to accept commutation on the basis of addition of years to
his actual age or has been refused commutation on Medical Grounds.

In terms of regulation of Bihar Gramin Bank (Employees') Pension Regulations, 2018 (commutation of pension),
Shri/Smt./Kum. should be examined by a Bank's Medical Officer. It is requested that
arrangement may be made to get Shri/ Smt. / Kum examined as
expeditiously as possible preferably within four weeks.

A copy of this letter is being endorsed to him/her so that he/she may appear for medical examination before you
at the earliest.

The receipt of this letter may please be acknowledged.

Yours faithfully

(Designated Authority)

*Strike off whichever not applicable
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Form VIII
[See regulation 39(9)]

PART |

Name of Bank - Bihar Gramin Bank

Space for
Affixing attested
passport size
photograph

Declaration by the Pensioner for facilitating

Medical Examination by the Bank’s Medical Officer.

The applicant must complete this statement prior to his examination by Bank's Medical Officer and must sign the
declaration appended thereto in the presence

of Bank's Medical Officer.

1. Name in full (in block letters)
2. Date of birth (as per Bank’s Service Record)
3. Particulars regarding Parents.

Father's age, if living and state of health.
Father’s age at death and cause of death.
Mother's age, if living and state of health.
Father's age at death and cause of death.
4, Have you been considered for grant of invalid Pension ?
If so, state the ground thereof.
5. Have you been granted leave on Medical certificate during the
Last three years of your service ? if so, state period of leave
and nature of illness.
6. Have you during the last three years period
(a) suffered from any major illness requiring hospitalization ?
If so, the nature of iliness and period of hospitalization may please be indicated; or
(b) undergone any major surgical operation

(c) lost or gained weight markedly
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Declaration by Applicant

To be signed in presence of the Bank’s Medical Officer

I declare all the above answers to be, to the most of my belief, true and correct.

I am fully aware that by wilfully making a false statement or concealing a relevant fact, | shall incur the risk of
losing the commutation.

Applicant’s signature or thumb- impression in case of illiterate applicant

(Signature of Bank's Medical Officer)
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Form VIl - PART Il
Medical details of the Pensioner
(To be filled by the examining Medical Officer)
Apparent age
Height
Weight
Describe any scars or identifying
Marks of the applicant
Pulse rate-
a) Sitting

b) Standing

What is the character of the pulse ?

6.

Blood pressure-
a) Systolic
b) Diastolic

Is there any evidence of disease of the main organs -

a) Heart
b) Lungs
c) Liver
d) Spleen
e) Kidney

Investigations (wherever considered
necessary by the Bank’s Medical Officer)
(i) Urine (State specific gravity)

(ii) Blood

(iif) X-R-ray Chest

(iv) E.C.G.

Any additional finding
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Form VIIl - PART Il

Certificate of Fitness for Payment of Commutation of pension

(To be filled by the examining Medical Officer)

I'We have carefully examined Shri/Smt./Kum. and am/are of opinion
that-

He /She is in good bodily health and has the prospect of an average duration of life.
OR
He /She is not in good bodily health and is not a fit subject for commutation.

OR

Although he/she is suffering from

he/she is considered fit subject for commutation but

his/her age for the purpose of commutation, i.e. the age next birthday should be taken to
be (In words) years more than his/her actual age.

Place :

Date :

(Signature and Designation of
Examining Medical Officer)
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(Bihar Gramin Bank (Employees’) Pension (Amendment) Regulations, 2024)

No BGB/2/2024, In exercise of the powers conferred by Section 30 read with sub-section (1) of section 17 of the Regional
Rural Banks Act, 1976 (21 of 1976) the Board of Directors of Bihar Gramin Bank, after consultation with Punjab National
Bank being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction
of the Central Government, hereby makes the following regulations to amend the Bihar Gramin Bank (Employees’) Pension

Regulations, 2018, namely:

1. (1) These Regulations may be called Bihar Gramin Bank (Employees’) Pension (Amendment) Regulations, 2024.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Inthe Bihar Gramin Bank (Employees’) Pension Regulations, 2018 (hereinafter referred to as the said regulations), in
regulation 2, in sub-regulation (1), in clause (k), for the figures, letters and words “1* day of April, 2018”, the figures, letters

and words “1% day of November, 1993” shall be substituted.

3. In regulation 3 of the said regulations, the following regulation shall be substituted, namely:-

“3. Application.=(1) Any employee who —

(a) was in the service of the Bank between the 1st September, 1987 and the 31% March, 2010 and retired or
dismissed or removed or terminated from service before the date of notification of Bihar Gramin Bank
(Employees’) Pension (Amendment) Regulations, 2024 and refunded or becomes a member of the Fund and
refund within fifteen days from the date of notification of Bihar Gramin Bank (Employees’) Pension
(Amendment) Regulations, 2024 in the Official Gazette, the entire final amounts received by him (the corpus
comprising of Bank’s contribution to provident fund under the Employees’ Pension Scheme, 1995 and
interest accrued thereon till the date of receipt by him of the amount) and the periodic pension, if any,
received by him under the Employees’ Pension Scheme, 1995 attributable to any period before date of
notification of Bihar Gramin Bank (Employees’) Pension (Amendment) Regulations, 2024 in the Official

Gazette but without, in either case, requiring to pay interest on such amounts from the date of receipt of

such amounts to the date of refund:
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Provided that an employee who is required to refund the amounts as per this clause may authorise the Bank

to adjust these amounts from the amounts payable by the Bank to the employee:

Provided further that an employee who was eligible to opt for pension under the said regulations
but did not opt within the stipulated time or having opted not refunded the money within the stipulated time,
the periodic pension, if any, received by him under the Employces’ Pension Scheme, 1995, need not be

refunded.

(b) was in the service of the Bank between the 19 September, 1987 and the 31% March, 2010 and continue
to be in the service of the Bank on or after the date of notification of Bihar Gramin Bank (Employees’)
Pension (Amendment) Regulations, 2024 in the Official Gazette, and a member or becomes member of the
Fund and caused or cause to transfer the entire contribution of the Bank along with the interest accrued
thereon, within fifteen days from the date of notification of Bihar Gramin Bank (Employees’) Pension
(Amendment) Regulations, 2024 in the Official Gazette, to the credit of the Fund constituted in regulation
4 and refund the portion of pension, if any, received by him under Employees’ Pension Scheme 1995, and
attributable to any period before date of notification of Bihar Gramin Bank (Employees’) Pension

(Amendment) Regulations, 2024 in the Official Gazette.

(¢) was in the service of the Bank between the 1 September, 1987 and the 3 1% March, 2010 and exercised
an option under clause (b) of sub-section (3) of section 23A of the Act or resigned before the notification of
the said Regulations, in either case, after having completed twenty years of qualifying service and by giving
proper notice, shall become member of the Fund and refund within fifteen days from the date of notification
of Bihar Gramin Bank (Employees’) Pension (Amendment) Regulations, 2024 in the Official Gazette, the
entire final amounts received by him (the corpus comprising of Bank’s contribution to provident fund under
the Employees’ Pension Scheme, 1995 and interest accrued thereon till the date of receipt by him of the
amount) and periodic pension, if any, received by him under the Employees’ Pension Scheme, 1995
attributable to any period before date of notification of Bihar Gramin Bank (Employees’) Pension
(Amendment) Regulations, 2024 in the Official Gazette but without, in either case, requiring to pay interest

on such amounts from the date of receipt of such amounts to the date of refund:

Provided that an employee, who is required to refund the amounts, under this clause may authorise the Bank

to adjust these amounts from the amounts payable by the Bank to the employee.

(2) The family of the employee covered under clauses (a) and (c) of sub-regulation (1), shall be entitled to
family pension under these regulations when the family of such deceased employee refunded or refunds
within thirty days from the date of notification of Bihar Gramin Bank (Employees’) Pension (Amendment)
Regulations, 2024 in the Official Gazette, the entire final amounts received by the deceased employee or as

the case may be the family, the corpus coiﬁpri j ks contribution to provident fund under the

till the date of receipt of the amount by the
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deceased employee or. as the case may be, the family of a deceased employee and pension or family
pension, if any, received by the employee or the family of the deceased employee under the Employees
Pension Scheme, 1995, but in either case without requiring to pay interest from the date of receipt to the

date of refund.

Provided that a family of the deceased employee, who is required to refund the amounts under this clause may

authorise the Bank to adjust these amounts from the amounts payable by the Bank to the employee.

(3) Notwithstanding anything contained in this regulation, any employee who joined the service of the Bank on or

after the 1% April, 2010 shall be covered by the National Pension System”.
4, In regulation 20 of the said regulations, after sub-regulation (1), the following proviso shall be inserted, namely:-

“Provided that there would no forfeiture of service for employees covered under clause (c) of sub-regulation (1) of

regulation 3”.

5. In regulation 32 of the said regulations, the following regulation shall be substituted namely:-

“Payment of pension or family pension in respect of certain employees.- (1) Employees who have retired from the
service of the Bank between the 1* September, 1987 and the 31* October, 1993 shall be eligible for pension from
the effective date.

(2) The family of a deceased employee, who was in service between the 1% September, 1987 and the 31 October,

1993 and died before the 31 October, 1993 shall be eligible for payment of family pension from the effective

date”.

6. In regulation 50 of the said regulations, the following regulation shall be substituted, namely:-

“Date from which pension becomes payable.- (1) Except in the case of an employee to whom the provisions of sub-

regulation (1) of regulations 32, or 41, or 44 apply a pension other than the family pension shall become payable

from the date following the date on which an e
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the transferee bank under clause (b) of sub-section (3) of section 23A of the Act on refund or refunding or
authorising adjustment of the entire amounts specified under sub-regulation (1) of regulation 3 within the time

stipulated under Bihar Gramin Bank (Employees’) Pension (Amendment) Regulations, 2024.

(2) Except in the case of an employee to whom the provisions of sub-regulation (1) of regulations 32, or 41, or 44
apply, family pension shall become payable from the date following the date of death of the employee, on
refunding or authorising adjustment of the entire amounts specified under sub-regulation (2) of regulation 3 within

the time stipulated under Bihar Gramin Bank (Employees’) Pension (Amendment) Regulations, 2024,

(3) Notwithstanding anything contained in these regulations, in case of an employee, or as the case may be, family
of the deceased employee who was eligible to opt for pension, or as the case may be, family pension under the
said regulations but did not opt or opted but did not refund the money, but refunds or authorise adjustment of
money under clause (a) of sub-regulation (1) of regulation (3), or as the case may be, under sub-regulation (2) of
regulation 3 on or after notification of Bihar Gramin Bank (Employees’) Pension (Amendment) Regulations, 2024
shall be entitled for pension, family pension, or as the case may be, from date of refund or adjustment under clause
(c) of sub-regulation (1) of regulation 3, or as the case may be, sub-regulation (2) of regulation 3, or the date of

retirement or resignation, or death, as the case may be, whichever is later.”

Dr. Ashutosh Kumar Jha, Chairman
Bihar Gramin Bank

Note: The principal notification was published vide number 484 and 507 dated 12.12.18 and 18.12.18 in the Gazette

of India, Extra-ordinary, Part Ill, section 4.
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